
Page | 1 
 

 

a 

  

 

UMZIMVUBU LOCAL 

MUNICIPALITY ï EC 442 
 

ANNUAL REPORT FOR 

2023/2024 FINANCIAL YEAR 

 

 

 

 



Page | 2 
 

 

 

TABLE OF CONTENTS 

 

Chapter 1:  Mayorôs Foreword and Executive Summaryéééééééééééé.....................................6 

Component A: Mayorôs Forewordééééééééééééééééééééééééééééééé.éé6 

Component B: Executive Summaryéééééééééééééééééééééééééééééééé..9 

Municipal Overviewéééééééééééééééééééééééééééééééééé.éééééé10 

Municipal Functions and Population Overviewééé.éééééééééééééééé.éééé.éééé...10 

1.2  Service Delivery Overviewéééééééééééééééé.éééééééééééé...16 

1.3  Financial Health Overviewé.ééééééééééééééééééééééééééé...16 

1.4  Auditor Generalôs Reportééééééééééééééééééééééééééééé...18 

Chapter 2:    Governanceééééééééééééééééééééééééééééééééééééé..24 

Component A: Political and Administrative Governanceééééééééééééééééééé.é.éé..24 

2.1  Political Governanceééééééééééééééééééééééééééééééé..24 

2.2  Administrative Governanceéééééééééééééééééééééééééééé...27 

2.3  Audit Committee Reportééééééééééééééééééééééééééééé....30 

Component B: Intergovernmental Relationséééééééééééééééééééééé.é.éééé...37 

2.4  IGR Structures and Participationéééééééééééééééééééééééééé..37 

Component C: Public Accountability and Participationéééééééééééé.ééééééééééé..37 

2.5  Public Meetingséééééééééééééé.é.éééééééééééééééééé.37 

2.6  Integrated Development and Alignmentéééééééé...ééé...ééééééééé.......40 

Component D Corporate Governance 

2.7  Risk Managementéééééééééééééééééééééééééééééééé...41 

2.8  Anti-Corruption and Fraud Managementééééééééééééééééééééééé.41 

2.9  Municipal websiteééééééééééééééééééééééééééééééééé41 

2.10  Supply Chain Management éééééééééééééééééééééééééééé..42 

2.11  Municipal Public Accounts Committeeéééééééééééééééé...ééééééé.43 



Page | 3 
 

Chapter 3: Service Delivery Performanceééééééééééééééééééééé...ééééé...60 

Component A: Basic Service Deliveryééééééééééééééééééééééééééééééé60 

3.1  Electricity provisionéééééééééééééééééééééééééééééééé.60 

3.2  Waste Management and Refuse Removaléééééééééééééééé...ééééé..62 

3.3  Housing/Human settlementéééééééééééééééééééééééééééé...67 

3.4  Free Basic Services and Indigent Supportéééééééééééééééééééééé.72 

Component B:    Roadséééééééééééééééééééééééééééééé.éé...ééééé74 

3.5                Roads and Storm Water drainageééééééééééééééééééééééééé..74 

Component C:    Planning and developmentéééééééé.éééééééééééééééééé.éé...82 

3.6                         Planningééééé.ééééééééééééééééééééééééééééééé82 

3.7                        Local Economic Development and Tourismééééééééééééééééééé..........96 

Component D: Community and social Servicesééééééééééééééééééééééééééé..105 

3.8  Libraries and Community Facilitiesééééééééééééééééééééééééé105 

3.9  Cemeteriesééééééééééééééééééééééééééééééééééé.105 

3.10  Special Programmesééééééééééééééééééééééééééé.ééé...106 

Component E: Environmental Management and Signage Controlééééééééééé.éééééééé..112 

3.12  Pollution control, Biodiversity, Landscape and Coastal Protectionéééééé.ééééé.112 

Component F:  Safety and Security ééééééééééééééééééééééééééééééé.114 

3.14         Fire and Disaster Managementé.ééééééééééééééééééééééééé.114 

3.15           Protection servicesééééééééééé.éééééééééééééééééééé..114 

3.16  Driverôs License Testing Centreéééééééééééééééééééééééééé.121 

3.17        POUND SECTIONéééééééééééééééééééééé.ééééééééééééé..129 

Component G:  Sport and Recreationéééééééééééééééééééééééééééééé..132 

3.18  Sport Developmentééééééééééééééééééééééééééééééé...132 

Component H: Corporate Policy Offices and Other Serviceséééééééééééééééééééé..134 

3.19  Executive and Council Structuresééééééééééééééééééééééééé..134 

3.20  Financial Serviceséééééééééééééééééééééééééééééééé.135 



Page | 4 
 

3.21  Human Resources and Skills Managementééééééééééééééééééééé.140 

3.22  Information and Communication Technology Serviceséééééééééééé................141 

3.23               Meetings and Administration and Registry Servicesééééééééééééééééé...143 

3.24                          Employee health and well-beingééééééééééééééééééééééééé135 

Component I: Annual Performance Reportéééééééééééééééééééééééééééé146 

Chapter 4: Organisational Development Performanceéééééééééééééééééééé......186 

Component A: Introduction to Municipal Personneléééééééééééééééééé.ééééé.....186 

4.1  Employee Totals, Turnover and Vacancieséééééééééééééééééééé.é.186 

Component B: Managing the Municipal Workforceééééééééééééééééééééééé..é.188 

4.2 Policiesééééééééééééééééééééééééééééééééé.ééééééé..188 

4.3 Suspensionséééééééééééééééééééééééééééééééééééééé..190 

4.4 Performance Rewardséééééééééééééééééééééééééééééééééé.190 

Component C: Capacitating the Workforceéééééééééééééééééééééééééééé.203 

Chapter 5: Financial Managementééééééééééééééééééééééééééééé....210 

5.1  Statement of Financial Performanceéééééééééééééééééééééééé.210 

5.2  Grantsééééééééééééééééééééééééééééééééééééé211 

5.3   Asset Managementééééééééééééééééééééééééééééééé.213 

5.4  Capital Expenditure éééééééééééé.ééééééééééééééééééé215 

5.5   Sources of Financeééééééééééééééééééééééééééééééé.215 

5.6  Capital expenditure on 5 biggest projectséééééééééééééééééééééé.216 

5.7  Basic services and infrastructure backlogsééééééééééééééééééééé..217 

Component C: Cash Flow Management and Investmentééééééééééééééééééé.éééé.218 

5.8  Cash flowéééééééééééééééééééééééééééééééééééé218 

5.9  Borrowing and Investmentéééééééééééééééééééééééééé.éé.220 

Component D: Other Financial Matters............................................................................................................220 

5.10  GRAP Complianceéééééééééééééééééééééééééééééééé220 

Chapter Six:  Auditor Generalôs Audit Findingséééééééééééééééééééééééééé220 

Component A: Auditorôs Opinion on the Finance Statement for Prior Yearééééééééééé.éééé...220 

6.2  Current Yearéééééééééééééééééééééééééééééééééé..220 



Page | 5 
 

 

 

Appendicesééééééééééééééééééééééééééééééééééééééé.éé.221 

ULM Councillors and Council Attendanceéééééééééééééééééééééééééééééé221 

Municipal Committeeséééééééééééééééééééééééééééééééééééééé..229 

Third Tier Management Structureéééééééééééééééééééééééééééééééé..é246 

Municipal Functionsééééééééééééééééééééééééééééééééééééééé..247 

Ward 

Reportingééééééééééééééééééééééééééééééééééé..éééééééé.248 

Audit Corrective Action Plané.éééééééééééééééééééééééééééééééééé..249 

Audit Committee Recommendationéééééééééééééééééééééééééééééééé...249 

Revenue Collection Performance by Sourceéééééééééééééééééééééééééééé...261 

Volume 2: Annual Financial Statementsééééééééééééééééééééééééééééé..é.261 

CoGta EC Standardised Performance Indicatorsééééééééééééééééééééééééééé362 

Oversight Report on the Annual Reportééééééééééééééééééééééééééééééé489 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Page | 6 
 

UMZIMVUBU MAYORS FOREWORD 

Herworship ς Cllr Zukiswa Ndevu | Financial Year: 2023/2024. 

_________________________________________________________________________ 

It is with great pleasure and pride that I present the Municipality's Annual Report for the 2023/2024 

Financial Year. This Annual Report highlights the achievements, and vision of the municipality for the 

year under review. The municipality takes pride in serving the community as an extension of good 

governance and continued efforts will be placed in maintaining the existing municipal performance and 

as the Municipality, we remain cognisant on the path to deliver basic and quality services to our 

communities. The Council will continue to exercise its oversight role by monitoring the implementation 

of its developmental plans and strategic objectives while providing the community with required levels 

of service delivery, local economic development and sustainability of good governance.  

The Annual Report serves as a roadmap that guides our municipality's development over the coming 

years. It reflects the collective aspirations and needs of our residents, businesses, and stakeholders, 

and it embodies our commitment to building a sustainable, inclusive, and prosperous future for all. 

Throughout the pages of this report, you will find a detailed account of the initiatives, projects, and 

strategies that have shaped our municipality's growth and transformation. From infrastructure 

improvements to social development programs, from environmental sustainability to economic 

empowerment, every aspect of our community's well-being is addressed within these pages. 

The presentation of this report is done as a legislative requirement in line with section 121 of the Local 

Government Municipal Finance Management Act, 2003. Our specific mandate is drawn from the IDP 

road shows that we embark upon, which is our guiding document in our performance. Our resolve is 

based on servicing our communities and improving the status quo of our Municipality.  This further 

provides us with an ideal opportunity to reflect on the impact of our interventions in pursuing our 

strategic objectives that are captured within our IDP that was informed by public participation strides 

such as Imbizos, Executive Committee IDP Roadshows, Intergovernmental Relations Forum meetings 

and IDP Representative Forum meetings to mention but a few. This was done to entrench community 

engagements that culminated in Ward-.ŀǎŜŘ tƭŀƴǎ ǘƘŀǘ ƛƴŦƻǊƳŜŘ ¦ƳȊƛƳǾǳōǳ [ƻŎŀƭ aǳƴƛŎƛǇŀƭƛǘȅΩǎ 

Integrated Development Plan for the preceding 2024/2025 financial year. 

Furthermore, this report highlights the collaborative efforts of our dedicated municipal officials, staff, 

and stakeholders, as well as the invaluable input and support from our engaged citizens. Together, we 

have worked tirelessly to address challenges, seize opportunities, and make meaningful strides towards 

our shared objectives. 
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It is worth mentioning and acknowledging that Umzimvubu Local Municipality has attained a clean audit 

opinion for the 2023/2024 financial year without any material findings. This outcome is significant, and 

I can only be proud of all the officials that were involved in ensuring that we indeed achieve these 

results. We pledge that we will ensure continuous commitment in ensuring that we maintain clean 

administration and accountable governance. It was also found that the municipality is able to deliver 

basic services to its residents as key performance indicators and targets were achieved. We will 

continue in our concerted efforts to manage our cash flow and generate cash backed surpluses to fund 

future capital expenditure.  

The Council will continue to exercise its oversight role by monitoring the implementation of its 

ŘŜǾŜƭƻǇƳŜƴǘŀƭ Ǉƭŀƴǎ ŀƴŘ ǎǘǊŀǘŜƎƛŎ ƻōƧŜŎǘƛǾŜǎΦ !ƭƭƻǿ ƳŜ ǘƻ ǎŀȅ ά! ƴŜǿ Řŀǿƴ ƛǎ ǳǇƻƴ ǳǎέ ŀƴŘ ǿŜ ǿƛƭƭ 

make all the strides to maintain the clean administration through collective commitment and continue 

to prioritise the needs and interests of our communities.   

I encourage all members of our community to engage with this report, to provide feedback, and to 

actively participate in the ongoing dialogue about our municipality's future. Your input is essential as 

we strive to ensure that our development efforts align with the ever-evolving needs and aspirations of 

our diverse community. 

In closing, I extend my sincere gratitude to all those who have contributed to the development of this 

report, and I reaffirm our municipality's unwavering dedication to creating a prosperous, inclusive, and 

sustainable community for generations to come. 

Thank you for your continued support, and I look forward to our collective journey towards an even 

brighter future for our municipality. 

 

Component B: Executive Summary  

Municipal Managerôs Foreword 

The 2023/2024 financial year Annual Report has been compiled in accordance with the Local 
Government Municipal Systems Act, 32 of 2000, the Local Government Municipal Finance Management 
Act 56 of 2003, as well as National Treasury Circular No. 11, 63. The report addresses the performance 
of Umzimvubu Municipality for the year ended 30 June 2024 and conforms to the relevant statutory 
requirements. This report records the progress made by the municipality in fulfilling its objectives as 
reflected in the Integrated Development Plan (IDP), the Budget and Service Delivery and Budget 
Implementation Plan (SDBIP).  
 
As Local Government, we are mandated to ensure provision of services to our respective communities 
in an accountable and sustainable manner in line with basic needs of our people. In striving to achieve 
this mandate, the municipality amongst other things has directed various services to its community. To 
highlight some achievements for the year 2023/2024:- 
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Construction of Community Halls: Dutyini; Zwelitsha; Mtshazi; Butsheni and Gxaku. Construction of 
Multipurpose Centre Phase 6 (Multi-Year Project); Gubhuzi Access Road; Mqhokweni bridge; 
Ngqumane Access Road; Sinyaqa via Mgodi to Sihlahleni AR 
 
The municipality has the Indigent support programme which in the past financial year subsidised a tune 
of 3007 Indigent beneficiaries excluding paraffin which will be distributed to a total of 2200 approved 
indigent households from 22 July 2024- 20 August 2024, 1,177 has been the highest number 
households that were subsidised with 50KHW electricity tokens and 1830 for solar have already 
benefited in past financial year.  In terms of rates and refuse, the municipality reached 99% collection 
for the current year billing.  
 
 
The Municipality in its IGR platform constantly engages Sector departments to present planned 
projects/programmes with the aim to align services planned for the community of Umzimvubu, and to 
avoid duplication of services. In the year under review, the municipality Strategic positions for 
Managers reporting directly to the Accounting Officer were all filled to ensure strategic guidance and 
functionality in all six departments within the municipality. 
 
The municipality has maintained an Unqualified Audit Opinion, monitoring the implementation of the 

Audit Improvement Action Plan had a major contribution in maintaining the audit opinion. Operation 

Clean Audit Committee meetings that sat bi-weekly to iron out issued raised by the Office of the 

Auditor-General as well as the Internal Audit Unit also contributed much. 

The Municipality is currently in a good financial state as we ensure that we plan and implement 

according to the approved budget. Monthly and quarterly reports on budget implementation were 

prepared and submitted to relevant structures to monitor financial management. In conclusion I wish 

to thank our honourable Mayor, Councillor Z. Ndevu for her guidance and support to our staff. I also 

wish to show gratitude to the Executive Committee and Council for their commitment and unwavering 

support to the administration of the municipality. To my Senior Managers, Managers and to the rest of 

the staff members I thank you for your selflessness and dedication to your work.  

Mr G.P.T. Nota 

Municipal Manager 

 

1.2. Municipal Functions and population Overview 

  

Brief Description of the Municipal Area 

Umzimvubu Local Municipality is a Category B municipality (Area: 2 506km²) situated within the Alfred Nzo District 

in the north-western part of the Eastern Cape Province. It adjoins KwaZulu-Natal to the north, the OR Tambo 

District Municipality to the south and east, and Matatiele to the west. It is one of four municipalities in the district.  

The municipality is predominantly rural and the majority of the population reside in rural areas. The majority of land 

is covered by dispersed low-density traditional settlements, with the exception of some areas around the two urban 

centres. There has been a significant migration towards the towns over the years, which is attributable to a 

preference by residents to live close to transport routes and urban centres. Both KwaBhaca and EmaXesibeni 

towns contribute about 8.7% of the total population and 91.3% consist of rural population.  
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Map 1: Umzimvubu Locality map showing ward boundaries 
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Population by Municipalities under ANDM 

Umzimvubu Local Municipality has an estimated population of 214 477 within an area covering 2 506 km² with an estimated household average of 4, 1 persons per household 

(Census: 2022).  Within the Alfred District, Umzimvubu has the second lowest population compared to other three municipalities under Alfred Nzo District Municipality, and it has 

the second lowest number of households.  The table below demonstrates the total number of households, average household size and type of dwelling per municipality within 

the district.  
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Alfred Nzo C2 94,7% 169 258 4,7 198 300 4,7 69 462 93 611 2 008 4 177 140 236 55 483 1 538 1 043 

EC441 : Matatiele B3 74,2% 49 527 4,1 55 757 4,0 24 594 21 410 697 2 826 42 281 12 892 401 183 

EC442 : Umzimvubu B4 82,8% 46 931 4,1 51 698 4,1 17 681 27 940 721 589 38 000 13 329 187 183 

EC443 : Winnie Madikizela-
Mandela 

B4 80,1% 48 446 5,8 62 479 5,6 21 173 26 216 476 581 44 007 17 171 714 587 

EC444 : Ntabankulu B4 88,0% 24 355 5,1 28 365 5,2 6 014 18 045 115 181 15 948 12 092 236 89 

 

StatsSA:  2022 Census 
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Total Population Distribution by race 

The population of Umzimvubu municipal areas is predominantly African. African people constitute 99.8% of the 

population. The table below reflects the overall race breakdown of the population in the municipal area.  
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Population by gender 

 

Province, 
district and 
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CENSUS 2011 

 
 

CENSUS 2022 

Growth 
Rate 

Total population School 
attendance (5-
24 

years) 

Sex 

Ratio 
Total population School 

attendance 

(5-24 
years) 

Sex 

Ratio 

Male Female Total Male Female Total 

Alfred Nzo 94,7% 366 488 434 857 801 344 308 115 84,3 439 455 497 006 936 462 308 
763 

88,4 1,5 

EC441 : Matatiele 74,2% 93 675 110 168 203 843 74 310 85,0 105 977 119 585 225 562 69 
647 

88,6 1,0 

EC442 : Umzimvubu 82,8% 88 013 103 762 191 775 69 889 84,8 100 626 113 850 214 477 65 
484 

88,4 1,1 

EC443 : Winnie 
Madikizela-Mandela 

80,1% 128 332 153 573 281 905 115 157 83,6 163 889 186 111 350 000 124 
900 

88,1 2,1 

EC444 : Ntabankulu 88,0% 56 467 67 354 123 821 48 759 83,8 68 964 77 459 146 423 48 
732 

89,0 1,6 

 

 

POPULATION BY GENDER 

 

Umzimvubu Local Municipality's male/female split in population was 87.8 males per 100 females in 2022. The Umzimvubu Local Municipality has significantly more females 

(53.26%) than males, when compared to a typical   stable population. This is most probably an area with high male out migration to look for work elsewhere. In total there were 

110 000 (53.26%) females and 96 700 (46.74%) males. This is different from the Alfred Nzo District Municipality as a whole where the female population counted 488 000 which 

constitutes 53.75% of the total population of 936 462 

 

Population by population group, gender and age 

 

 

In 2022, the Umzimvubu Local Municipality's population consisted of 99.27% African (205 000), 0.14% White (290), 

0.39% Coloured (811) and 0.19% Asian (403) people. 

  



Page | 13 
 

The largest share of population is within the babies and kids (0-14 years) age category with a total number of 71 

500  or 34.6% of the total population. The age category with the second largest number of people is the young 

working age (25-44 years) age category with a total share of 28.4%, followed by the teenagers and youth (15-

24 years) age category with 39 400 people. The age category with the least number of people is the retired / 

old age (65 years and older) age category with only 14 200 people, as reflected in the population pyramids 

below. 
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StatsSA: 2016 Community Survey 

 

  Working age population in Umzimvubu 

 

Á The working age population in Umzimvubu in 2022 was 121 000, increasing at an average annual 

rate of 0.87% since 2012. For the same period the working age population for Alfred Nzo District 

Municipality increased at 1.12%   annually, while that of Eastern Cape Province increased at 1.18% 

annually. South Africa's working age population has increased annually by 1.51% from 34.5 million 

in 2012 to 40 million in 2022. 

Á Breaking down the total population of Umzimvubu Local Municipality  (207 000) into working age 

and non-working age, the number of people that are of working age is about 121 000. As per 

definition, those that are of age 0 - 19 (youth) or age 65 and up (pensioners) are part of the non-

working age population. Out of the working age group, 46.5% are participating in the labour force, 

meaning 56 400 residents of  the local municipality forms currently part of the economically active 

population (EAP). Comparing this with the non- economically active population (NEAP) of the local 

municipality: fulltime students at tertiary institutions, disabled people, and those choosing not to 

work, sum to 64 700 people. Out of the economically active population, there are 30 800 that are 

unemployed, or when expressed as a percentage, an unemployment rate of 54.5%.  

 

  Umzimvubu Alfred Nzo Eastern Cape National Total 

2012 2022 2012 2022 2012 2022 2012 2022 

 

15-19 24,800 22,700 109,000 106,000 744,000 699,000 5,010,000 5,100,000 

20-24 22,200 16,700 90,300 70,400 761,000 591,000 5,410,000 4,580,000 

25-29 16,400 17,200 66,600 72,300 634,000 672,000 5,220,000 5,210,000 

30-34 11,200 18,400 43,300 71,700 441,000 690,000 4,220,000 5,600,000 

35-39 7,350 14,300 28,600 56,200 315,000 577,000 3,470,000 5,220,000 
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40-44 5,850 8,780 23,200 34,800 273,000 404,000 2,950,000 4,060,000 

45-49 5,850 5,830 23,600 25,000 268,000 288,000 2,590,000 3,240,000 

50-54 6,150 4,890 24,400 20,800 269,000 249,000 2,240,000 2,710,000 

55-59 5,870 5,320 21,700 20,400 234,000 242,000 1,850,000 2,340,000 

60-64 5,410 6,950 20,300 25,700 195,000 237,000 1,490,000 1,970,000 

Total 111,000 121,000 451,000 504,000 4,130,000 4,650,000 34,500,000 40,000,000 

 

StatsSA: 2016 Community Survey 

 

 

 

Figure  3 .4. 2:  Employment Levels   
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    Education 

 

 

  Umzimvubu Alfred 

Nzo 

Eastern 

Cape 

National 

Total 

Umzimvubu as % 

of district 

municipality 

Umzimvubu as % of 

province 

Umzimvubu as 

% of national 

No 2,860 22,400 184,000 1,420,000 12.8% 1.55% 0.20% 

schooling               

Grade 0-2 2,260 11,300 82,700 415,000 20.1% 2.73% 0.55% 

Grade 3-6 15,500 67,400 453,000 2,510,000 23.0% 3.42% 0.62% 

Grade 7-9 32,000 120,000 969,000 5,790,000 26.8% 3.30% 0.55% 

Grade 30,700 119,000 1,240,000 9,890,000 25.7% 2.49% 0.31% 

10-11               

Certificate / 

diploma 

216 1,210 11,800 140,000 17.8% 1.83% 0.15% 

without               

matric               

Matric only 19,200 76,800 1,110,000 13,400,000 25.0% 1.73% 0.14% 

Matric 5,060 18,100 249,000 2,690,000 27.9% 2.03% 0.19% 

certificate /               

diploma               

Matric 

Bachelors 

2,240 8,940 136,000 1,790,000 25.1% 1.64% 0.12% 

degree               

Matric 

Postgrad 

770 2,960 53,600 909,000 26.0% 1.44% 0.08% 
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degree               
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                                    EDUCATION  

The number of people without any schooling in Umzimvubu Local Municipality accounts for 12.76% of the 

number of people without schooling in the district municipality, 1.55% of the province and 0.20% of the 

national. In 2022, the number of people in Umzimvubu Local Municipality with a matric only was 19,200 which 

is a share of 25.04% of the district municipality's total number of people that has obtained a matric. The 

number of people with a matric and a Postgrad degree constitutes 25.07% of the district municipality, 1.64% 

of the province and 0.12% of the national. 

 

Distribution of Households by Income 
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  Umzimvubu Alfred 

Nzo 

Eastern 

Cape 

National 

Total 

Umzimvubu as 

% of district 

municipality 

Umzimvubu as % of province Umzimvubu as 

% of national 

0-2400 4 15 128 1,140 24.3% 2.8% 0.31% 

        

        

2400-6000 57 224 2,050 16,700 25.5% 2.8% 0.34% 

6000-12000 464 1,800 15,900 122,000 25.8% 2.9% 0.38% 

12000-18000 992 3,830 33,600 253,000 25.9% 3.0% 0.39% 

18000-30000 4,300 16,400 137,000 991,000 26.3% 3.1% 0.43% 

30000-42000 5,980 22,800 191,000 1,340,000 26.2% 3.1% 0.45% 

42000-54000 5,940 22,500 187,000 1,310,000 26.5% 3.2% 0.45% 

54000-72000 7,680 28,900 254,000 1,840,000 26.6% 3.0% 0.42% 

72000-96000 6,870 25,500 237,000 1,840,000 26.9% 2.9% 0.37% 

96000-132000 5,910 21,700 217,000 1,850,000 27.3% 2.7% 0.32% 

132000-192000 5,100 18,600 204,000 1,860,000 27.5% 2.5% 0.27% 

192000-360000 4,630 16,700 219,000 2,260,000 27.8% 2.1% 0.20% 

360000-600000 2,170 7,900 132,000 1,550,000 27.5% 1.6% 0.14% 

600000-1200000 1,010 3,780 92,300 1,240,000 26.8% 1.1% 0.08% 

1200000-2400000 342 1,240 42,400 596,000 27.5% 0.8% 0.06% 

2400000+ 25 107 7,740 116,000 23.3% 0.3% 0.02% 

Total 51,500 192,000 1,970,000 17,200,000 26.8% 2.6% 0.30% 
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Households by income category 

In 2022 11.31% of all the households in the Umzimvubu Local Municipality, were living on R30,000 or less per 

annum. In comparison with 2012's 31.74%, the number is more than half. The 54000-72000 income category 

has the highest number of households with a total number of 7 680, followed by the 72000-96000 income 

category with 6 870 households. Only 3.6 households fall within the 0-2400 income category. 

1.2. Service Delivery Overview 

In the 2023/2024 financial year the municipality received. A MIG Allocation of R52 785 996. A total of 1,5 km of 

new access road was constructed in Manxiweni  to the tune of R1 398 888,37. An amount of R 12 749616,25 was 

spent on the maintenance of 40,4 km's of accesss roads. A further R5 792 728.54 was spent towards the 

completion of Phepheni sport facility Phase Two. A tune of R19 324 105 was spent on the construction of  Butsheni 

and Mpemba Bridges. A further amount of R2 000 000,00 was spent towards the construction completion of 

Silindini bridge. During 2023/2024 financial year,  we further saw the construction and Completion of three 

community halls in Ntshakeni and Badibanise at a cost of  R  8 250 000,00.  

The municipality further received an Integrated National Electrification Programme (INEP) Grant of about 

R2 300 000.00 and Electricity backlog has been a challenge in our municipality, however with the Integrated 

National Electrification Programme (INEP) Grant the rural electrification programme has been rolled out wherein 

261 households in Dinana and is awaiting outage from Eskom for energization. The municipality further constructed 

through the Human Settlements Grant 56 housing units in both Nkungwini and Dundee villages. 

1.3. Financial Health Overview 

 

For the 2023/24 financial year, the municipal cash coverage ratio dropped to 2 months and that forced the 

municipality to take strides to recover by implementing strict measures to contain the operational costs. 

The cash and cash equivalent also dropped from R79m to R66m as a result the municipality utilised its reserves to 

fund expenditure 

1.4 Revenue Trends of the Municipality 

The municipality has shown a decline of 4% in its current year billing collection with 76% compared to 83% in the 

previous year (2021-2022).  

 

REVENUE COLLECTION BY SOURCE 

 

01/07/2022 - 30/06/2023 

          

Revenue Source   Billing Receipts Collection % 

Rates            48,597,004           47,151,195 97% 

Refuse              1,200,000             1,262,598 1.05% 

Interest            12,193,056             9,828,365 81% 
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Total            60,802,060            58,242,158  96% 

Other Revenue 

Revenue Source   Budget Receipts Collection % 

Sale of goods           610,368        1,037,069 1.7% 

Rental of facilities        3,790,044        6,356,833 1.68% 

Agency services        2,665,644        2,065,526 77% 

Licences and permits-Exchange 

transactions        1,676,700         1,759,925 1.05% 

Licences and permits non-Exchange 

transactions            297,552              198,383 67% 

Fines and forfeits         6,890,004          3,337,402 48% 

TOTAL       15,930,312         14,755,138  93% 

 

 

 

 

 

 

1.5 Auditor Generalôs Report. 



Page | 22 
 

 

 

 

 

 

 



Page | 23 
 

 

 

 



Page | 24 
 

 



Page | 25 
 

 



Page | 26 
 

 

  

 

 

 

  



Page | 27 
 

 

 



Page | 28 
 

 

 

 

 



Page | 29 
 

 

 

 

 

 

 



Page | 30 
 

 



Page | 31 
 

 

 



Page | 32 
  



Page | 33 
 

 

 

 



Page | 34 
 

 



Page | 35 
 

  

 

 

 

 



Page | 36 
 

 

 

 



Page | 37 
 

GOVERNANCE 

Component A: Political and Administration governance 

2.1. Political Governance 

Municipality is governed by council which has mandated the Executive committee to exercise oversight over the 

administration as well as the Speaker and the Chief whip overseeing constituency work.  

Name of Councillor Portfolio Committee   

 

Councillor Z. Ndevu 

Hon Mayor Chairperson of Executive 

Committee 

 

 

Councillor S. Mathebe 

Hon. Council 

Speaker 

Chairperson of the Council 

 

Councillor F. Ngonyolo 

Chief Whip Council Chief Whip 
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Name of Councillor Portfolio Committee   

 

Councillor N.L Nkula 

Chairperson Budget and Treasury 

 

 

Councillor N.A Garane 

Chairperson  Infrastructure and Planning 

 

 

Councillor X.G Jona 

Chairperson Local Economic Development 

 

 

Councillor I. Nodali 

Chairperson  Corporate Services 
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Name of Councillor Portfolio Committee   

 

Councillor N.G Mdzinwa 

Chairperson  Citizens & Community Services 

 

 

Councillor T. Sokhanyile 

Chairperson Special Programmes & 

Communications 

 

Councillor M. Magobane 

 Executive Committee Member 

 

 

Councillor N.C Mnyayiza 

 Executive Committee Member 
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Name of Councillor Portfolio Committee   

 

Councillor N.V Nomnganga 

  

Executive Committee Member 

 

 

 

 

 

 

 

 

 

 

 

2.2. Administrative Governance 

At high level the municipality has seven directorates each managed by a Manager 

             Heads of Departments including Municipal Manager 

 

Municipal Manager: Mr. G.P.T. 

Nota 

Head of Administration and as accounting officer, takes responsibility of 

the overall performance of the organization, including: the transformation 

of the organization to one that is developmentally focused;  

The development of an economical, effective, efficient and accountable 

administration equipped to carry out the task of implementing the 

municipalityôs Integrated Development Plan, operating in accordance 

with the Municipalityôs Performance Management System, responsive to 

the needs of the local community to participate in the affairs of the 

municipality;  

Implementation of the Municipalityôs Integrated Development Plan and 

monitoring the progress with regard to implementing the plan;  

Administering and implementing the Municipalityôs by-laws and other 

legislation;  

Advising the political structure and political office bearers of the 

Municipality; 

Rendering support to the office of the Mayor, Speaker and the Office of 

the Chief Whip. 
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Chief Finance Officer: Mr. K. 

Mehlomakhulu 

Manages budget and treasury department 

Implements integrated development plan and strategic goals of the 

budget and treasury 

Provides support and advice to the Council and municipal manager 

Implements service delivery budget implementation plan 

Prepares and implement municipal budget 

Prepares annual financial statements and other legislative financial 

management  reports 

Performs duties and functions delegated to CFO by the Finance 

Management Act 

Manage efficient provision of municipal service 

Establish, operate and maintain the support structures, processes and 

systems 

Leads and directs staff in the department to ensure that they meet the 

objectives in line with the municipalityôs requirements and resources. 
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Citizens & Community Services 

Senior Manager: Dr. K. Tshazi 

Ensures  the development  of appropriate  Strategies, Policies and plans  

for all relevant  areas  

Directs the implementation of  specific procedures, systems and controls 

associated with  key functional areas embodied in the Community 

Services departmental Structure 

Provides Strategic  leadership and planning for the department, 

Community development Management 

Responsible for public safety, which amongst other things includes traffic 

management, security management and Law Enforcement. 

Responsible Management of Community Facilities e.g. Community 

Halls, Cemeteries, Sports Fields, Libraries, and other Municipal 

properties. 

Responsible for environmental management in general and the 

coordination of disaster management. 

Coordinates  and Monitors  development of Sports , Arts  and Cultural 

Programmes and  development of  social  programmes 

Alignment , creating awareness, capacity and relationship management 

in all stakeholder forums 

 

Corporate Services Senior 

Manager: Ms. T.  Madotyeni 

 

Leading and directing the corporate Services Directorate 

Ensures the Municipality is provided with an effective support services 

regarding corporate administration, human resources and information 

technology services 

Manages corporate administration functions which relate to the provision 

of record managements 

Managing the directorates budget planning, implementation and budget 

review to support priorities and deliveries in the context of IDP 

Advising the Municipal Manager timeously and effectively on matters 

pertaining the Directorate 

Provides visionary and innovative leadership to diverse workforce, to 

ensure optimal utilisation of the Councilôs resources in terms of 

implementing its strategic objectives articulated in the IDP and in the 

fulfilment of its legislative mandate 

Manages Human Resource portfolio in accordance with labour 

legislation and collective agreement 
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Local Economic Development 

Senior Manager: Mr. A.  Makanda 

Develops, co-ordinate and manage the operations of the planning and 

Development department, Local Economic Development and Tourism 

sub-sections  

 Develops methodologies and approaches to guide specific urban 

design investigations and research processes  

Manages developmental project management processes associated 

with scoping, resourcing, implementation, monitoring and 

communication  

Manages the IDP implementation and review process, advise the 

Municipal Manager on planning and development matters  

Prepares reports on the activities of the component, as and when 

required to do so. 

 

Infrastructure & Planning Senior 

Manager: Mr. L.J. Moleko 

Manages complex civil infrastructure project from conceptualization, 

design, contract management, quality assurance and compliance, and 

ensure their proper integration to the local municipalityôs overall plan 

(IDP)  

Performs financial monitoring through commissioning, operations and 

maintenance to ensure effective and efficient functioning of the 

department within the budgetary constraints of the municipality 

Provides professional advisory services to the municipality 

Manages  all the departmentôs contracts and tenders according to the 

approval of SLAs, council requirements , ensuring adherence to the 

SLAs, terms of reference, letter of appointment and contracted project 

time lines as per specification 

 

Ensures that projects reflecting to IDP are registered in accordance with 

CIDB requirements 

 

Special Programmes & 

Communications Senior Manager: 

Ms. N. Zembe 

Coordination of municipal events 

Enhancing public participation 

To bridge the information gap  

To profile and market the municipality 

Prepares reports on the activities of the component, as and when 

required to do so. 

Manages the IDP implementation and review process.  

 


