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(4)

(c) Include key objectives, performance indicators, target dates and weightings.

It is agreed that-
(a) The key objectives must describe the main tasks that must be performed by the l

Employee;

(b) The key performance indicators provide the details of the evidence that must be
provided to indicate that a key objective has been achieved;

{c) The target dates describe the timeframe in which the work must be achieved;
and

(d) The weightings indicate the relative importance of the key objectives to each
other.

The Employee’s performance will, in addition, be measured in terms of contributions to
the goals and strategies set out in the Employer’s Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.(1)

The Employee agrees to participate in the performance management system that the
Employer adopts or infroduces for the Municipality, and accepts that the purpose of the
performance management system is to provide a comprehensive system, with specific
performance standards, to assist Municipality to perform to the standards required.

The Employer must consult the Employee about the specific performance standards that
are included in the performance management system that are applicable to the
Employee.

The Employee undertakes to actively focus on the promotion and implementation of the
Key Performance Areas, including special projects relevant to the Employee’s

responsibilities, within the local government framework.




(4) The Employee must be assessed on his or her performance in terms of the performance
indicators identified in the attached Performance Plan and include—
(a) the Key Performance Areas; and
{b) Core Managerial Competencies,
with a weighting of 80:20 allocated to sub-clause {a) and (b) respectively.

(5) The Key Performance Areas will make up 80% of the Employee’s assessment score,
and will contain the following areas of which all of them are compulsory and weights
must be allocated to each of them according to the scale of core and functional
responsibilities:

Key Performance Areas (80% of Total) Weighting
Municipal Institutional Development and Transformation 20 v
l_ocal Economic Development 15 v
Municipal Financial Viability and Management 20 ¢
Good Governance and Public Participation 15
Basic Service Delivery 20 v
Spatial Development 10
Total 100%

(®) The Core Management Criteria will make up the other 20% of the Employee's
assessment score

(7) The Core Competency Requirements are deemed to be most critical for the Employee’s
specific job and only twelve (12) of them should be selected from the list below including
the compulsory CMC s as agreed to between the Employer and Employee:




CORE COMPETENCY REQUIREMENTS FOR EMPLOYEES (20% of Total)

Total percentage

CORE MANAGERIAL COMPETENCIES (CMC'’s) v WEIGHT
Strategic Direction and Leadership * 10
Programme and Project Management * 5
Financial Management * 10
Change Management * 5 -~
People Management * 10
Governance Leadership * 10
CORE OCCUPATIONAL COMPETENCIES (COC's)
Moral Competence * 10
Planning and Organising * 10
Analysis and Innovation * 5
Knowledge and Information Management *
Communication * 10
Results and quality focus * 10

100%

(8) Final Assessment scores shall be given according to each Key Performance Area either

by working out a mean or by giving one final score to each KPA.

9) Final Assessment scores shall be awarded according to each Core Managerial

Competency either by working out a mean or by giving one final score to each CCR.

EVALUATING PERFORMANCE

6.(1) The Performance Plan, attached hereto as Appendix “A”, must set out the : -

(a) the standards and procedures for evaluating the Employee’s performance; and

(b) the intervals for the evaluation of the Employee’s performance.

(2) Despite the establishment of agreed intervals for evaluation, the Employer may in

addition review the Employee’s performance at any stage during the validity of the

Agreement of Employment.
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(3) Personal growth and development needs identified during any performance review
discussion, as well as the actions and time frames agreed to, must be documented in a
Personal Development Plan, which must be in a format substantially compliant with

Appendix “B.

(4) The Employee’s performance will be measured in terms of contributions to the goals and
strategies contemplated in the Employer’s Integrated Development Plan.

(5) The annual performance appraisal must involve—

(a) An assessment of the achievement of results as outlined in the performance plan;

(b) An assessment of each Key Performance Area according to the extent to which the
Specified standards or performance indicators have been met and with due regard to
ad hoc tasks that had to be performed;

(c) A rating on the five-point scale for each Key Performance Area; and

(d) The use of the applicable assessment rating calculator to add the scores and

calculate a final Key Performance Area score.
(6) The Core Management Criteria must be assessed-
(a) According to the extent to which the specified standards have been met;

(b) With an indicative rating on the five-point scale for each Criteria; and

(c) By sing the applicable assessment rating calculator to add the scores and calculating
a final score.

(7) An overall rating is calculated by using the applicable assessment-rating calculator,
Which represents the outcome of the performance appraisal, provided that the
performance assessment of the Employee will be based on the following rating scale for
both Key Performance Indicators and Core Management Criteria:
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Level

Terminology

Description Rating

Qutstanding
performance

Performance far exceeds the standard expected of an employee at this
level. The appraisal indicates that the employee has achieved above
fully effective results against all performance criteria and indicators as
specified in the PA and Performance plan and maintained this in all

areas of responsibility throughout the year.

Performance
Significantly above

expectations

Performance is significantly higher than the standard expected in the
job. The appraisal indicates that the employee has achieved above
fully effective results against more than half of the performance criteria
and indicators and fully achieved all others throughout the year

Fully effective

Performance fully meets the standards expected in all areas of the job.
The appraisal indicates that the Employee has fully achieved effective
results against all significant performance criteria and indicators as

specified in the PA and Performance Plan.

Not fully effective

Performance is below the standard required for the job in key areas.
Performance meets some of the standards expected for the job. The
review/assessment indicates that the employee has achieved below
fully effective results against more than half the key performance
criteria and indicators as specified in the PA and Performance Plan.

Unacceptable
performance

Performance does not meet the standard expected for the job. The
review/assessment indicates that the employee has achieved below
fully effective results against almost all of the performance criteria and
indicators as specified in the PA and Performance Plan. The employee
has failed to demonstrate the commitment or ability to bring
performance up to the level expected in the job despite management

efforts to encourage improvement.

(8)

The performance of the Employee must be evaluated by an evaluation panel constituted

in terms of regulation 27(4)(d), (e) and (f) of the Regulations.
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SCHEDULE FOR PERFORMANCE REVIEWS

7.(1) The performance of each Employee in relation to his or her performance agreement
must be reviewed during—
(a) July to September for the First quarter;

(b) October to December for the Second Quarter,;

(c) January to March for the Third quarter

(d) April to June for the Fourth quarter,

Provided that reviews in the first and third quarter may be verbal if performance is satisfactory.

(2) The Employer must keep a record of all performance assessment meetings, and
feedback must be based on the Employer's assessment of the Employee’s performance.

(3) The Employer may amend the provisions of the Performance Plan whenever the
performance management system is adopted, implemented or amended, provided that
the Employee must be consulted before any such change is made.

(4) The work performance and performance review will not be confined and limited to the
performance plan, any incidental work outside the performance plan shall be performed
and evaluated accordingly.

OBLIGATIONS OF THE EMPLOYER

8. The Employer must-

(a) Create an enabling environment to facilitate effective performance by the
Employes;

(b) Provide access to skills development and capacity building opportunities;

(c) Work collaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

UMZIMVUBU LOCAL MUNICIPALITY Page 10
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(d) On the request of the Employee delegate such powers reasonably required by
the Employee to enable him or her to meet the performance objectives and
targets established in this Agreement; and

(e) Make available to the Employee such resources as the Employee may
reasonably require from time to time to assist him or her to meet the performance
objectives and targets established in this Agreement.

CONSULTATION

9. (1) The Employer agrees to consult the Employee timeously where the exercising of the

)

powers will—

(a) Have a direct effect on the performance of any of the Employee’s functions;

(b) Commit the Employee to implement or to give effect to a decision made by the
Employer; and

(c) Have a substantial financial effect on the Employee.
The Employer agrees to inform the Employee of the outcome of any decisions taken

pursuant to the exercise of powers contemplated in sub-clause (1) above, as soon as is
practicable to enable the Employee to take any necessary action without delay.

MANAGEMENT OF EVALUATION OUTCOMES

10.(1) The evaluation of the Employee’s performance will form the basis for rewarding

()

(©)

outstanding performance or correcting unacceptable performance.
A performance bonus of between 5% and 14% of the inclusive annual remuneration
package may be paid to the Employee in recognition of outstanding performance, as per

regulation 32(2) of the Regulations.

In the case of unacceptable performance, the Employer—
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(a) Must provide systematic remedial or developmental support to assist the Employee

to improve his or her performance; and

(b) May, after appropriate performance counselling and having provided the necessary
guidance and support as well as reasonable time for improvement in performance,
consider steps to terminate the contract of employment of the Employee on grounds of

unfitness or incapacity to carry out his or her duties.

(4) The following formula shall be used to calculate total scores for awarding performance

bonus: -
i) (a) Weight x Final score per KPA =V x 80% (for KPA) = score for each KPA

(b) Add up all KPA scores to get a total sum =W

ii) (a) Weight x Final score per CMC =Y x 20% (for CMC) = score for each CCR
(b) Add up all CCR scores to get a total sum =2

) W + Z = Total score (percentage)

(5) The following formula shall be used to allocate the performance bonus after the total

score has been calculated in accordance with section 10 (4) above:

150 and above 10% to 14% of the annual total remuneration package
130 to 149% 5% to 9% of the annual total remuneration package
100% and below Compulsory Performance Counselling

(6) The above mentioned formula in subsection 5 shall be normalised as follows:-

64 and above
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160 12.85
159 12.565
158 12.28
157 11.995
156 11.71
155 11.425
154 11.14
153 10.855
152 10.57
151 10.285
150 10

SUB-STANDARD / POOR PERFORMANCE MANAGEMENT

145 8
144 7.8
143 76
142 7.4
141 7.2
140 7
139 6.8
138 6.6
137 6.4
136 6.2
135 6
134 5.8
133 56
132 54
131 5.2
130 5

11. (a) All endeavours shall be made to provide support in the form of guidance, training and

counselling to the employee when displaying signs of sub-standard performance.

(b) The employee shall be given adequate period ranging from four months to six

months to improve performance.

(c) Unequivocal performance targets with a succinct action plan shall be drawn up for the

employee with clear results to be achieved.

(d) The time needed for an employee to improve his/ her performance shall be dictated by

the nature and level of the job.
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DISPUTE RESOLUTION

12.(1) Any disputes about the nature or content of the Employee’s Performance Agreement,
whether it relates to key responsibilities, priorities, methods of assessment and or salary

increment in the agreement, must be mediated by -

(a) The Mayor, within thirty days of receipt of a formal dispute from the Employee,
whose decision shall be final and binding to both parties

(2) Any disputes about the outcome of the Employee’s performance evaluation, must be
mediated by—

(a) A member of the municipal Council, provided that such Councillor was not part of the
evaluation panel contemplated in regulation 27(4)(e) of the Regulations, within thirty
days of receipt of a formal dispute from the Employee, whose decision shall be final and
binding on both parties.

GENERAL

13.(1) The Employer must make the contents of this Agreement and the outcome of any review
conducted in terms of the Performance Plan available to the public as contemplated in
section 46 of the Systems Act.

(2) Nothing in this agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his or her Agreement of Employment, or the effects of existing or

new regulations, circulars, policies, directives or other instruments.

(3) The performance assessment results of the Municipal Manager must be submitted to the
Member of the Executive Council responsible for local government in the Eastern Cape
as well as the National Minister responsible for local government, within fourteen days
after the conclusion of the assessment.

(4) The employee is required to complete the Financial Disclosure Form as per Item 5 of the
Code of Conduct for municipal staff members which is attached to this agreement as
Appendix “C”.
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SIGNED AT __ A& Bty C ONTHIS BT DAYOF _JU L:f 2018

AS WITNESSES:

.  FH M

SIGNATURE OF Tg'g EMPLOYER REPRESENTATIVE

AS WITNESSES:

}

1. ‘ ‘
< e b
Ny
P 0
= s \_)
| SIGNATURE OF THE EMPL/oéE REPRESENTETIVES

UMZIMVUBU LOCAL MUNICIPALITY Page 15




APPENDIX A

12018/2019

Entered into by and between

UMzimvubu Local Municipality

and

GLADSTONE TOBELA NOTA

1 Purpose

The performance plan defines the Council's expectations of the MUNICIPAL MANAGER
performance agreement to which this document is attached and Section 57 (5) of the Municipal
Systems Act, which provides that performance objectives and targets must be based on the key
performance indicators as set in the Municipality’s Integrated Development Plan (IDP) and as
reviewed annually.

2. Key responsibilities

The following objects of local government will inform the MUNICIPAL MANAGER performance
against set performance indicators:

2.1 Provide democratic and accountable government.

22 Ensure sound governance within the municipality.

2.3 Promote social and economic development.

2.4 Promote a safe and healthy environment.

25 Encourage the involvement of communities and community organisations in the matters
of local government.

3. Key Performance Areas

The following Key Performance Areas (KPAs) as outlined in the Local Government: Municipal
Performance Regulations for Municipal Managers and Managers Directly Accountable to
Municipal Managers (2006), inform the strategic objectives listed in the table below:

uMzimvubu Local Municipality
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34 Basic Service Delivery.

32 Municipal Institutional Development and Transformation.
3.3 Local Economic Development

3.4  Municipal Financial Viability and Management.

3.5 Good Governance and Public Participation

3.6 Spatial Development

4. Key Performance Objectives and Indicators, for the Municipal Manager

The provisions and statutory time frames contained in the following legislation are required to be
reported on and measured:

4.1 Local Government: Municipal performance Regulations for Municipal Managers and
Managers Directly Accountable to Municipal Manager, 2006 (Regulation No. R805,
dated 1 August 2006)

4.2 Regulation No. 796 (Local Government: Municipal Planning and Performance
Management Regulations, 2001) dated 24 August 2001

4.3 Municipal Finance Management Act, 2003,
4.4 Municipal Structures Act, 1998, in particular but not limited to Section 29 and 50

4.5 Umzimvubu Delegation of powers, particularly, powers delegated to Manager Citizens
and Community Services

4.6 Municipal Systems Act, 2000, in particular, but not limited to, Chapter 6, 7 sections 66
and 71, Schedule 2

- -
Signed and accepted by: !Vﬂ / ﬂ/(/) Wi

Job title: /%/V/ L /%’7‘3’/73«5{
Date: Ao !\3 ’%—[ma /¢

Signed by the Hon. Mayor on behalf of the UMTUbu Local Municipality
Signature: L A V[(J‘“:/jﬂ

Date: "Bﬁlfb?'fﬂ_ﬂfﬂ

uMzimvubu Local Municipality
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APPENDIX B

Gladstone Tobela Nota
Incumbent

6005
Employee No.

Municipal Manager
Job Title

Mayor

Report to

—

What are the competencies required for this job (refer to competency profile of job
description)?

Degree in Law, Public Administration, Human Resources
Competency Certificate in Financial Management

8-9 year managerial Experience

Driving License

computer Literacy

Poo oo

2. What competencies from the above list, does the job holder already possess?
A;B;C;D; E

3. What then are the competency gaps? (If the job holder possesses all the necessary
competencies, complete No's 5 and 6.)

e None
4. Actions/Training interventions to address the gaps/needs
e None
B Indicate the competencies required for future career progression/development

o LLB
o MBA

6. Actions/Training interventions to address future progression

e Executive Development Program

UMZIMVUBU LOCAL MUNICIPALITY T hal
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7. Comments/Remarks of the Incumbent

8. Comments/Remarks of the supervisor

Agreed upon

Signature: /&/%I"”;""‘Z?)

Supervisor:- éi/ Z’L(,ﬂ’% v Sy

Date: 20 ufo ?7'/ ~o [{
Signature: —~

Incumbent: 51’7'7, /géj;f
Date: 2o !o ?/Mff

UMZIMVUBU LOCAL MUNICIPALITY ?




6L/ jwyy-uibojez 02 npuonorysisse-omdy:sdny
%00T - 3yBIam jerol
JURLILOIIAUD
Buisnoy sjeaoldde sue|d (Buisnoy ‘Aj21309|9 a|geuleisns
Bujuuelq ® Buipying | Buipjing Jo s4am97 (*¢ ‘uoneljues ‘1ajem pajeabajul
R 84njoniiselyu] :Bujuuelq pue sanuIW (" 1935160y sbunus saywwo) |esieaddy | ‘speoy) JUaWISIAU] ue ajowoud Aanleq
% T %ET'S t1abeueyy ainjnaseqyur souepuany(-t ] laquinu ue|d Buipjing jo Jaquinp ainjoniiseyur " pue dojaaap 0] "9 @J1a1es J1Isegd  09A/81d4AS
JUBWUOIIAUD
Buisnoy (Buisnoy ‘A3p13089)2 ?|qeuieIsns
Buruueld g buipying ‘uonejues ‘131em pajeabajul
g a.njonaseqjur :buluueld pue pamainal (Abajells ueak §) | ‘speoy) JuSWISIAU] ue ajowoud Aanalleq
%T %ET"S 11abeuepy 3UNjoNJaIselyut jeaouddy [1puno) T lsquiny | sue|d 403295 BuisnoyH jo Jaquinpy ainjonajseqyuy *1 pue dojaasp 01 "9 201AJ3S 2Iseg 660/8144S
Ajunwiwod
nun Y3 03 a4n3INJIselyul
Juawabeuely (Buisnoy ‘Aypunoage paziulapow
Buiuueld Jo8flold ESUENRINE] ‘uonejues ‘1ajem pue g|geuleIsns
B 84njonJisedyul :Bujuueld pue _.m_._Bu_a {s21R21RD ‘Speoy) JUaWISaAU] ‘panocadwi 03 [SENIETel
%T %ET'S 11abeuep] a4njonaiseqjur uonajdwo) 5 laquiny  paulejulew SPeoJ JO S343Wo| 2InjonJiselyur "1  ssad2e apiaodd o] *G ?01AIRS dIsed  /6Q/81dAS
Ajunwwon
aun 93 03 B4NJdNIISELUI
1uawabeuepy (Buisnoy ‘A31011309)9 paziuiapow
Bujuueld 128lo1d 2JUIPING ‘uonejiues ‘1ajem pue 3|qeulRISNS
Wy 24N32N43seayug :Buluueld pue |euoldid {sa3edYI3IRD) (Buissa20®) paldnIISuUod | ‘speoy) JuawWisaAu] ‘panoiduw 03 Alsalleq
%T %ET'G t1abeuepy ainjonanseqyu uonajdwo) 167/ Jaquiny alnjanJiseyu] "1 ssadde apiaodd o) ‘G 90IAIBS 2ISBY  960/81dAS

SPEOJ MBU JO SUI3LIO|Y

SId) - A1aAI[2@ 221A13S Diseq

ybiap | ybram 23e10323.41Q OUBPIAT JO BIINOS e JUBWBINSEIY saAaalqo aanalqo vdM
[TEEEL Y] vdM -qns jo jun PaulWwIR3ap-aid a1693e0S jeddiunpy
Svdi
juedep obeuep
Jabeueyy [edniungy @Il gor
dabeuely jedidiuniy a3yl Jo a0 uawnedaqg

£10¢ AelW T  :93eq Je3s qor

:sjiejaq qor @24A0jdwig

0%:ST 610C AJBNIGa] $T  iUQ PRIBANDY
elpebely s|ipuiyd  :Ag pajeandy
9t:T 6107 Adenigad 1 uQ paieasd
e|pebew appuiyd :Ag p=jeasd
£025/Wd81das 19y

is|ielaq p4ed2400§
DJON D|2qo|

BZ 09 N{HUOIIY MMM 6L0Z/viv



6L/C |wiy uibol/ez 02 nyuonor}sisse-omdy/ sdny
%00T - ybdM [e30L
Alunwiwod
nun 3y3 01 ainjanJisedyul
Juawabeuepy EENCRTITIED] (Buisnoy ‘AjpL8e paziuiapow
Buiuue|q 1o8l0ad uona|dwod (€ aseyd asiueqipeg pue 1aisn|D ‘uonejues ‘Ialem pue ajgeuleisns
g 21n3onJiseqjuy :Buluueld pue ‘sJBApe ‘s1919| g2 Jo uone|dwo) ) pajoniisuod 'Speoy) Juaw)saul ‘paAoiduw 03 AlaAllaqg
%T %ET'S 11sbeuepy ainnJiseyul | juawjuioddy *sojoyd i Jagquiny sp|ay Hods jo Jaquinp aunjnaselyul ‘T ssaode apiaodd 0] g ?0I1AIBS 2ISRY  890/8TdAS
Ajiunwiwod
nun Y3 03 aInjonJiIselyul
juawabeuely EEM:RTITM D) (buisnoy ‘Apuys|e paziuiapow
Bujuueld Joalold uonajdwod ‘uoijeliues ‘Iajem pue a|qeuieisns
'} 34NINIISEIJUT :Buluueld pue ‘sjIsApe 's13139) ‘Speoy) 1usWIsSaAu] ‘panoidwi 03 Alaalpq
9T %ET'S r1abeuepy ainpngseyu] | jusunuloddy *sojoyd g Jaquunp pa1onJisuod sabpuq jo Jaguunp adnonasedyur ‘T ssa00e aplaoad o] °g 221A495 JISed £9A/814AS
(uawdojaaap
|ednd ‘aumynouby
Iduepusye ‘wsiunoy ‘syaloly
JO 81eD|1eD a3l ‘yuswAholdwa JUBLLUOIIAUD
buisnoy  sawwesbold Buiuiesy ‘uonessd 3|qeulelsns
Buruueld B buipjing 1335169y asuepuany sawwelboid qol) yuawdojanap pajesbajul
® ainpnaseyul :Buluueld pue sJa1187 Juawjuloddy U0119NJISU0d U0 palojuaul |el1030as ue ajowoid Adanljeg
%T %ET'S 1abeuep ainpnaseyul  3wwelboid pasosddy VN laquinn S, WIS [830] JO 13quInN pue diwouod3 'g pue dojaaap oy '9 2dIAdas d1Iseg  990/81dAS
JUBLUUOIIAUD
buisnoy S2)eIY13D (Buisnoy ‘A301430912 s|geulRISNS
Buiuueld g Buipjing uopna|dwod ‘uonejiues ‘1ajem pajesbajul
g 84njonasedyug :Buluueld pue 'S}IaApe ‘S19139) pajej|igeyal saijuad  ‘speoy) JuaWISaAU] ue ajowoud Alanlpq
%T %ET'S s1abeuepy aunjonuiseyur  juawiuloddy 'sojoyd e Jaquiny Moddns jedipiunw jo 4aquiny ainjaniseqyut 1 pue dojeaap 0] ‘g 90IMIBS DISeg  §9/81dAS
JUIWILOIIAUD
buisnoy (Buisnoy ‘Ayp1os|e 2|qeuleisns
Buluueld w buipping  subisap sbumelp pue ‘uonjejues ‘1aiem pajelbajul
B 24njonJiselyur :Butuue|d pue ‘$9]1BWIIS? 1S0D YiMm padojaaap siydaouod  ‘speoy) JusawisaAuL ue 3jowoud Adanlpg
%T %ET'S 11abeuely aJnjonuiseyul juawndop 1daJuo) 1 Jaquiny Buisnoy yeis jo taquiny alnjpnaseyu] 1 pue dojaasp 01 "9 0IAIDS JISeg  $9Q/8T1dAS
JUBWIUOIIAUZ
Buisnop (Buisnoy ‘AjpLs|e ?]qeuleIsns
Bujuueld g Buipjing wA1sAS YNHN uo ‘uonejlues ‘Jaiem pajelbajul
Q 24N12N1Iseu] :Buluuelq pue 1335169y spaan psJnided swuoy ia3sibal speaN | ‘Speoy) Juswissau] ue ajowoud Aianalpqg
o%T %ET'S 11abeuepy sun3jonJiseyu] buisnoH uo Jioday 00€ laquiny Buisnoy jeuoney jo Jaqunpy alnjpnaselyur ‘1 pue dojaasp 0] "9 20IA12S DIseg  £9Q/8TdAS
s2unid (¢ JUALLILOIIAUR
BuisnoH  -si91s1681 aduepuane a|qeuleisns
bujuueld R Buipjing pue siaA|siana)| sjoauo) buipjing pajesbajul
Y 84N1INIISEIJU] :bujuuelq pue UoIIe2IUNWIWOD 0] 9JUaJ3YPY JO UOIlOWOld Uo Buruuejd ue ajowold ISEINIETal
%T %ET'S rasbeuepy ainjnJiseqyu paubis ('1 [ Jdaquiny pajonpuod subiedwed Jaquinp pazijenuad 'g pue dojpaap 0] '9 22IAL2S DIseg  790/81d4As
JUBWIUOIIAUD
Buisnoy (Buisnoy ‘'Ajp1d3)e 3qeureisns
Bujuuelg g Buipping ‘uoliejiues ‘1a1em palesbajul
'} a4njpnaIsesyur :Buluueld pue  saunioid ("7 “493s1621 ‘Speoy) JUaWISIAU] ue ajowoud [SETNIETq]
o T %ET’S :1abeuep ainjonuiseqjur uondadsut ('1 0021 pajoadsug sbuipying jo Jaquiny ainjonnseyur T pue dojaaap 0] *g 90IA48S D1ISeg  19Q/814AS

J2quiny

juaWaInNseap
J0 Jun

ybram

3ybram
1l1e43A0 Vd)

231210302410

saairalqo

aA2lqo vdX
o1b6ajells Jedidiuniy

32UapIAg JO 924N0S | Buleseq

-gns

ujwIa3ap-aid

BZ'02 N{UOIDY MMM 6102/¥/¥



6l/E
%00T

%570

%S"0

%1

%S0

%T

%T

%1

%T

Jybram

lle12n0

%98°¢

%95°C

%ET’S

%95°¢C

%ET’S

%ET’S

%ET'S

3ybrom jerol

S3JIAIRS
Ajunwwo)d
pue suaznid
r1abeuepy

S22IAI3G
Ajunwwon
puUE sSuazZiID

r1abeueyy

EERINVEIS
Ajunwiwo)
pue suaziyn

r1abeuely

ECRINVELS
Alunwwo)
pue suaznin

r1abeueyy

EERITVELS
9jedodio)
:1abeuely

Buluueld
® 21n3dNna3selyuy
r1abeuely

Buiuueld
1} 24N3oNJiIsedu]
r1abeuepy

Bujuueld
¥ AINIINIISBIUT
r1abeuely

Alajes
Ajunwwo)
1S3DIAIBS
Ajunwwe)
pue suazijd

S32IAIBS
Aunwwod
1SIVINIAS
Aunwwon
pue suaznin

Alsjes
Aunwwon
1S8DIAIRS
Ajunwiwo)n
pue suaziyn

Ayajes
Ajunwwo)
1S3DIAIBS
Ajunwwod
pue suaznin

$221n0say
uewny
1S90IMBS
9jelodio)

aun
Juswabeuely
1209lo4d
:Buluueld pue
24njdnaiseyyug

anun
Juswabeuely
109floud
:Buluueld pue
In3onJaIseqyu]

aun
jJuawabeueyy
193l04d
:Buluueld pue
ainjniselyur

ajel030241q

-qns

syoday
Alaenb/paynuapt
sisod pienb

syoday
Alepeny Aseaqn

syoday
Alsnendy/Anojuld
ueLLjes |

juapidul Ja3sesip Jad
Sp|oyasnoy pajdaye
BuiAjjenb uo yoday

sjuapmis

03 JuawAed jo

Jooud siapjoy Alesing
|euJaixa uo Joday

2Juapina
|er0301d {saledynta)
uonadwo)

NN ER]

l1anopuey woxs3
‘21821411492 uole|dwod
‘s]1aApe 'S18139)
juawiuloddy "sojoyd

EEMERTITRNES]
uonajdwod

‘sjuBApe ‘su3119)
juswiuioddy *sojoyd

20U3PIAT JO 324N0S

%00T

0000z

00gE

%00T

144

S9/1

auljaseg

juawsaaibe |2A3] 221135

abejuadiad yum aoueljdwod jo abejuadiad
Jagunp suul y[ep Adeiqr Jo Jaquinpy
PaNSS| S82130U UOISUIABIIUOD

Jaquiny | dlyjel) peoy jo Jsquiny
Sieale papayy

1931sesIQ Ul paisISSe Sploy

abejuadlad asnoy bulAJijenb Jo abejuadiad
S||1XS 824B2S 10J S3LIBSING Y}m

Jaquinn pajedo||e SJUapNIS JO Jaquuiny
Jaquiny pPa2eINS $193.435 JO SAIJDWO|I
Aou3dapa pub woy Bunyauaq

laquny spjoyasnoy Jo lagquinp
pa3on.3Isuod

B} aunjoniselyul

Jlaquiny 2ILIOU0DD JO JaqIny

Juswainsesjy

Jo jun

BZ'02° N{FUOINIY MMM

pue aoead ‘6

(uoneonpa
‘Juswdolanap s||xs)
juawdojanap s||Is
pue uoneaInpy ‘t

Awpgess
pue asead ‘6

Anjigeis
pue adead ‘g

(uoneanpa
‘Juawdojanap s||1s)
Juawdojanap s|iys
pue uoneINp3 'k

(Buisnoy ‘Aypu09)a
‘uoneues ‘1z1eMm
‘speoy) JuawisaAu]
alnjonuselyur "1

(Buisnoy *A)dL3a)2
‘uonejues ‘1alem
'SpeoyY) JuaLIsaaul
sanlonJiseyu] 1

(Buisnoy ‘A3
‘uonejlues ‘1a1em
‘Speoy) JuUaWISaAU]
2IN1INISENUT ' T

sannRalqo
paulwialap-ald

iy uiBoyez 00 npuonoeIsIsse-omd)sdny

sanunjoddo
qol pue

yimoub aiwouoda
10} JUSWUOIIAUR
BAIPNPUOD

B 9]e34d 0] '§

buiyyed

13912 31niny 4oy
abpajmouy aaueyua
pue dojaasp 0] '/

JUALLIUOIIAUD
ajgeulelsns
pajeabajul

ue ajowoud

pue dojgaap 0] ‘9

wswdojaaap
Asoledioiied
10J JUSWIUOIIAUD
2AI2NPpUOD

e @eann o] '

Buiyyed

1934e2 84niny 10J
abpajmouy dueyua
pue dojaaap o] */

Alunwwon

Y3 03 a4njoniiseljul
paziuiapouw

pue s|geulelsns
‘panoadw 0}

ssadoe apiaodd 0] ‘g

AJUNWIWos

33 03 ainjannselyul
paziulapouu

pue ajqeuieisns
‘paaoiduwil 0}

ss@doe aplaoad o) 'G

Ajunwiwod

3y} 03 ainjaniiseyul
paziuiapowt

pue s|geuleisns
‘paaouaduw 0

ssadoe apiaodd 0] *g

aAanoalqo

o1bajens

FSEYNIETq]

2JIAJRS diseg  Z£d/81dAS
Adanllag

2JIAIRS DISeE T£Q/8TdAS
Adanljeq

20Inlas dIseg  0£A/8TdAS
Aanieq

2IAlBS dISeg  67A/81dAS
Alzaleq

92IAIBS dIsed  £/4/81ddAS
[SEYNTal

|JIA4eS diseg  T/d/81dAS
LSETNIETe]

22IAIBS D1ISed  0/A/814AS
ISEINIELe]

IVIAIRS DIsed . 690/81d4AS

Vdi
jedpiunp
6L0C/¥/v



6LIY

%00T -
%T %69
%T %6°9
%S0 %00T
%S 0 %00T
%S"6T %00T
%S 0 %95°¢
%S0 %95
ybrem | 3ybram
1Ie12A0 Vd)

13yba [eroL

g3 :4abeuepy

a3n :1ebeuepy

04D

S3IAIBS
Ajunwiwo)
pue suaznin

r1abeuely

ERITVEIS
Alunwwo)
pue susziyn

11abeuepy

3INuUIW [1DUNOI

Juawdolanag pue sIaqusw DSd 1alold juawdojaasq
21WOU0I] 8307 20UDI3J94 JO SWID| MaN laquiny ABajens g3 Jo Jaquiny
‘spiodad s831ed11312
uona|dwod ‘s1edy3usd ey pow 404 syndug
juawdojaraq JudWwAed ‘sad10AUT |eamynouibe jo Alaalap pue
J1Wou023 |B30T ‘sI2ApY Jo saidon DES Jdaquinn Ajddns uonesiueysaw Jaquinp
13yb1ap SId) 49Aeq do) - Auaaljeqg 201A49S DiSeq [elo]
sallenyauag uabipur
10j pied iejos pue uiyjeled g
Alnsead) ujesed o) ad10AuU] Al1D11199]9 ‘BJOS UHM SBZOpISqNs
pue 3abpng S3210AUI LIOXST 59071 Jaquiny = sauepyauaq Juabipur Jo saquiny
YBI9M SId) - A19AI190 921IA49S Diseq |ej0L
EERIIVEIS
AJlunwiwon
1SADIAIRS
Ajunwiwon S3DIAIBS 31SEM PIJOS Y3IM
pue suaziyd 151] S10192Q AJYIUO €5/ Jaqunp | papiaold spjoy asnoy jo Jaguunp
Aajes
Ajunwwon
HERITVELS
Ajunwwo)
pue suaziyn su0day JUaWSSISSY auog
231E403294] uswainsea
e DOUIPIAT JO 3DINOS | Juleseg 3 W

43UMQ IdX

-qns Jojun

BZ°00 NPUONOY MMM

(quawdojanap
|eanu ‘aunynoby
‘wisunoyl ‘syoaloud
31 “uswAojdwa

‘uoneald

qol) yuawdojanap
|e10329s

pue J|wouody 'z

(Quawdojaasp
|ednd ‘aunynouby
‘wsiinoy ‘syoalold
a3 ‘uswdholdwa

‘uorneald

qol) Juswdojaaap
|eJ0123s

pue J1wou0d3 g

(Buisnoy ‘Ayd1110819
‘uoijeliues ‘1ajem
‘speoy) juawlsaaug
sunjonJiseyur "1

juswuaoldiaus
ues|D ‘g

ANpgeas
pue aoead ‘6

saARd3lqo
paulwilap-aid

Jwyyuiboez 0o npuooRISISSEoMmd)/:sdiy

juswdojaasp
Asojedioiied
10J Juawuodiaua

aApNpuod  juawdolaasq

B 9jeaJd 0] "T DlWouod] |30  /ed/8TdAs
juswdolsasp
Atojedidied
10J JUBWIUOIIAUD
BADNPUOD juawdojaaaq
©21eald 0] 'T 2Jlwouod3 30T ££4Q/81d4dS

SId) - JuswdojaAa d1Wou0d] [edo]

Ajunwwod

2y] 0] a4njdnJisedyul
paziuiapow

pue a|qeuteIsns
‘panoadw 03

ss@22e aplaodd 0] 'G

Alanipg

3DIAIBS dised  GET1/BTdAS

SId) 4oAeT do] - A1aAaljaQg 321A19S diseg

uone|sibal

yum aoueldwod
1INy saAaiyoe

eyl uonnisul
a|geuleIsns

pue 3|gela

|eipueuly e ulejulew
pue dojaaap 0] ¢

Aaaleq

90IAI9G DIsed  $E£Q/8TdAS

juswdojaaap
Asojedioiaed
10J JUBIUOJIAUD
BAIDNPUOD

e 3]eai o] 'T

Alaalleq
8IAIBS DIsed  ££A/8TdAS

aanaalqo vdi

jledpdiunpy

o163jens

6102/vl¥



6L/S

%00T

%T

%1

%T

%T

%T

ybram

l1e12A0

%69

%6°9

%679

%69

%69

ybram
VdX

aybam jejoL

a3 :debeuepy

a3 :1ebeuep

a3 :4ebeuepy

a3 :1ebeuepy

a3 :1ebeuepy

AUuMQ IdM

juswdojpaag
J1WoU0d] (8307

juswdolaaag
JIWouod3 |eaa]

jJuawdoljaaaq
210023 [BD07

juawdojeaag
Jlwouod] [e307

juawdojaasq
21WOoU0I3 B30T

2je1032211q

-gns

awwelboud
*$3210AUT ‘SJBPIO WN Jaquunp loreqnoul Adeqind Jo Jagquinp
019 woll  00°000'vEE

aouejeg |eli] jo Adon o Aouaun) pa3109[|02 anuaAal Jo Junouwly

s0j0yd ‘s4apJo pIay

'suanpe Jo AdoD T Jsquiny sjuaa@ |eanjnoube jo Jaquiny

suodal pue diysinauaidaijua

191s1bsu aouepuany 09 Jaquunp uo paulel] sIsues| Jo Jaquuiny
Hodas 3no asopd

sojoyd’ajedyyiad awuwelboid

juawAed’siapio diysiojusw Jawley uo pajjodua

‘spaape ‘403 Jo Adon 91 daguinp siawuey Buibiswa Jo daquinpy

JUBWRINSED

3DU3PIAT JO 224N0OS e

auljaseg

EBZ'00'NFUCHIY MMM

(3uawdojansp
|eana ‘aunynauby
‘wsinoy ‘syoalold
a3 “uswdAoldwa

‘uonesad

qol) juswdo|anap
|e10323s

puUB J1Wou0d] g

(auswdolanap
|eana ‘sunynoliby
‘wisinoy ‘syoslold
a3l “uswhojdwa

‘uoneald

qofl) juawdojarap
|e10323s

pue J1Wwou0d3 '7

(quawdojanap
|eand ‘aanynauby
‘wisianoy ‘sjosloly
a3 ‘uawAojdwa

‘uoneal

qol) yuawdojanap
|e10123s

pue Jlwouodg 'z

(3uawdojaazp
|eanu ‘aunynouby
‘wisino] ‘syoaloid
a3 ‘yuswdiojdwa
‘uonestd

qol) yuswdo|aaap
|elo10as

pue J1wouo0d3 7

(3uswdo|anap
[eanJ ‘sunynouby
‘wisinoy ‘sysflold
a3 ‘yswholdwsa

‘uoneaud

qol) juswdojanap
|e101295

pue dlwouod] 7

sannaalqo

paujwia}ap-aid

Juy-uiboj/ez 02 nyuooR IsISSe omd;/sdiy

sanunuoddo
qof pue

yimoab siwouods
104 JUBLLILOIIAUD
SAIDNPUOD

e 91810 01 b

juawdojaasp
Atojednied
10J JUBLIUOIIAUS
2AIDNPUOD

e @lEal 0] 'T

Juswdojaasp
Asojedionled
10J JuaLIUOJIAUD
aAIDNpUOd

B 91EaJd 0] T

Juawdo|arap
Aioqedpiied
10} JUBLWIUOIIAUD
BAIDNPUOD

e 9lea o] 'T

juawdojanap
Atojedniyied
10J JUBLLIUOIIAUD
SAIDNPUOD
eajean ol [

aaaiqo
o16ajens

juswdojaasg
J1LWouU023 [RI0T

Juswdolanag
J1WoU0] 307

juawdojaasqg
21Wouod] |e30T

j1uawdojaazaq
J1Wwou0d3 [BI07

juawdojarag
21LWOU0D3 [BJ07

YdX
Jeddiunp

£+a/81d4AS

Zra/81das

1+A/81dAs

0¥A/81dAS

6£AQ/81dAS

61L0c/vIv



6119

%00T

%S°0

%T

%T

%T

%T

ybram

lI_12A0

%S¥'E

%69

%69

%69

%69

Iybam
vdi

:yBiap jejolL

37 :1abeuepy

a3 :1abeuep

37 :J1ebeuepy

Q37 :4abeuepy

a3 :42beuep

juswdojeasg
21WoU0I3 [B207]

Juswdojzaaq
21WOU02] |BI0T

juawdojansg
JlWou0d] (B30

juswdojaasq
J1wou023 |B207

Juswdojeasq
J1LWOU0] [BJ07]

23810322410

-qns

Bunsixa aue
paubis syusawaslbe s103afoad sjuswsaalbe
diysiauyaed jo saido) a Jaquinp diyssuped paubis jo Jaquiny
13351624 play
@ouepuane jo saido) T laquiny suoissas 2bajeays Jo saquinn
EEVER]] | ‘penssi
ssaulsng Jo sa1do) 0T Jsquinpy S35Ud1| SSaUISNG JO Jaquinp
siaployaye1s
(37 3UB434Ip Ylim pa3dnpuod
183516891 @2uBpUINY + daquinp sjuswabebua jo Jaquiny
‘sadl0AUl SMoys (37 puane o] pauoddns
‘513p4o ‘sojoyd € laquiny saleyauaq Jo laquiny

jusuwaansesapw

292U3PIAT JO 324Nn0S auljeseg

Jo Jun

©Z° 00 NFUONIY MMM

(quawdojansp
|Bdna ‘aunjjnauby
‘wisnoy ‘syoslold
a3l “uswAhojdwa

‘uoneas

qofl) Juawdojanaap
|elo1das

pue Jlwouo23 'z

(quawdojaaap
|eany ‘aunynauby
‘wsinoy ‘syoalold
a3 ‘wswhojdwsa
‘uonessd

qol) juawdojansp
|el10308s

pue Jiwouod3 'z

(uswdojaasp
[eant ‘aanjnouby
‘wsinoy ‘s1oalold
@31 ‘auawihojdwa

‘uoneald

qol) yuswdo|aaap
|e10323s

pue d1wound3 *z

(auswdojanap
|eand ‘aunynauby
‘wsinoy ‘syslold
a3 ‘wswAholdws

‘uoneaun

qofl) yuswdojanaap
|e40128s

pue JjWwou0d3 ‘g

(uawdojanap
|eand ‘ainynauby
‘wsinoy ‘syelold
a31 “wuswAiojdwa

‘uonyeald

qol) yuawdojaaap
|el0129s

pue s1wouodg g

saAnaalqo

paulwIR}ap-aid

juwy-uibio)/ez 0o npuooRISISSE-oMmd)/ sdiy

saijunyoddo
qol pue

yimouab ojwouoda
10J JUILIUOIIAUR
2AINPUOD

B 2]831d 0] ‘p

saniunyuoddo
qol pue

yimoub oiwouoda
10J JUSWILOIIAUD
SAIDNPUOD

e 21eald 0]

saniunuoddo
qol pue

yimodb aiwouoda
104 JUBWIUOIIAUD
DAIDNPUOD

RN EET N

saiunjioddo
gol pue

yimodb drwouoda
10J JUBLLIUOIIAUR
BAIDNPUOD

B 913D O] ‘B

saniunjloddo
qol pue

yimoab ojwouoda
10J JUBWILOIIAUD
AAI2NPUOD

B B]B3D 0] ‘b

aaldalqo
J16ajens

Juawidojaaag
21WoU02] 2207

juswdojzaaq
21WoU023 |e20T

jJuawdo|aazg
J1Wou0d3 |e307]

juawdojaraq
J1Wou033 |B207]

juswdojsaag
J1Wou03] |e207

vdi
jeddiunpy

8+0/81d4AS

£¥Q/81d4AS

9¥Q/81dAS

S+A/814AS

¥+Aa/81dAS

610¢/viv



6L/L |y uibol/ez: 00° nyucnoR)SISSE oMd)/:sdiy

%00T - :3ybiap [e30L

SId) 19Aeq doj - Juswdojeaag d1wouod3 207
%S'PT %001 | :3YB1am SId) - uswdolaasg d1wouod3 |edoT [ejoL

(quswdojansp
|ednt ‘ainynauby
‘wis.inoy ‘syslold

S2IIAIBS a3l ‘uswAhodws juswdojaaap
EEBILVELS Ajunwwon ‘uonea.ud Adojediiied
Ajunwiwod 1SIIAIBS qofl) juswdojansp 40J JUSLLIUOJIAUD
ue suazpiy Aunwiwon £10)23S JAIPNPUOD Juawdojaaag
P | |
%50 %G € 11abeuel pue suaziy s1an2| Juswiuioddy + laquinp payoddns JWWS po Jaquiny pUB JIWou0d3 '7 B 2]E340 0] 'T 2JlWouo0d] |e307 9£a/81d4As

(uawdojanap
|eand “aanyndiiby
‘wisinoy ‘sy3alold

S3DIAIAS a3 ‘uawAojdwa jJuawdojaaap
EERILSELS Ajunwiwon s32aload jendes ‘uoneald Asoiedpiled
Ajunwwon 1S3JIAIBS Buipnjaui saaneniul JuswdolEaap qol) juawdojanap 10J JUBLLILUOIIAUD
pue suaziy) Ajunwwo) 21Wou023 |e20| [edidiunw |elo329s aAIDNpUOd juawdojanaq
%5°0 %SH'E r1abeuely pue suaziy) s19139| Juawiuoddy 052 Jaquiny | ybnodyy pajeald sqof Jo Jaquunp pUE DIWoU03] °7 B 9)E81D 0] 'T OlWouod] B0  SEA/RTdAS

(quawdojanap
|ednd ‘aumnauby

‘wisunoy ‘syoalold saniunyoddo
ssaulsng a31 "‘yuswAoldws qol pue
$321N0s2y awwelboud Buuien e jo Juswysijgelsa ‘uoneald yIModb d1wouoda
SaDINIBS uewny lojeqnoul aNyYYISe| ybnoayy pauoddns qofl) juswdojaasp 104 JUBWIUOIIAUD
2jel1o0dio) 1SADINIRS uo uonensibay awwelboud J101eqnoul a|NYISey |el10303s 2AIDNPUOD juswdol|aasq
%T %69 11abeuepy |jesodio) ‘sbuiuiesy uo yoday VN lagquinp ay3 ul S,JWINS J0 Jaquuwiny pue 2iwouody ‘g B 8]E84D 0] "y 21Wouo0d] |30  +8A/8TdAS

(3uawdojaaap
|ednJ ‘aanjjnouby

‘wsinoy ‘syoaload saijunuoddo
a3z “uswdioldwa qol pue
‘uonesnn yimoub oiwouoda
qol) uawdojaaap 10) JUBWILOIIAUD
juawdojarag Joalosd payoddns |edo3das SAIINPUOD juswdojaasq
%50 %S E Q37 :ebeuep]  d1wouod3 |B207 uoneasibal Jo jooud Man lsquinn S3SS9UISN( WSLINO] JO Jaquiny pue 2J1wouod] 'g B 9leald 0] *f# 2J1WOUOD] |BJ0T  (05A/814AS

(1uawdojaasp
|eana ‘aanynaby

“wislnoy ‘syoalold iunuoddo
a31 ‘yuswAojdwa qol pue
‘uoneasd yamoub o1wouoda
Bunisixa sle qol) yuswdojeasp 10J JUSWUOIAU
Juawdolpaag sassauisng paisisse |e10123s SAIINPUDD juswdojaasq
%5°0 %G E @37 :4ebeuely | 21WOUOD] [BI07 sl2151621 2ouPUpallY | [RIDJEWWOD) Jaquinn | SSBUISN( [BIDIBLWILUOD JO I3quiny pue Jiwouod] 'z e 91e81d O] *f 2Jlwouod] |B20]  6HA/BT4AS

juawainsesp
30 Jlun

yblam [ 3ybram a3e10308.10
2120 | vad -qns

saAldalqo aAndalqo vd)

35U3pIAT JO 324N0S | Buleseg

paulw.ialap-aid o16ajea3s jeddiunpy

BZ°02"N{UOIIY MMM 61L02/¥/¥



6L/8 jwyyuiboyez oo nyuooesisse-omdy:sdiy
%00T - :ybrapn [er0L
uone|siba|
l0hely ay) pue yym asueljdwod
J1abeuely |edpiungy 1INy SaAsIYoE
3y Ag 2 jedyisd jeyy uonniisul
Ajjenb paubis e 2|qeuleisns
pue AinsesJ) [euonepn yjuow A1aas Jo QT (uondnuiod pue ajgela Ajjigein
Ainseaa] pue [elouUlAOLd 0] 243 AQ LN 03 paniwgns suodau ‘JIpNe ues|d)  |elDUBUlY B UlRjUlEW juswiabeuep
%T %S5 [eE}e] pue 186png uo ISs|ugns jo joold 4 Jaquinn T£ 23S Ajlquows Jo Jaquinu | Ajjiqela epueul “g pue dojaaap o] g lepueuly  791L/81ddS
uone|siba|
yim aoueljdwod
Ainsel] |euonepn |InJ SaAalyoe
pue [BduIAOId 1BY] uonninsul
0] uoISSIWgns Jo jooud 6107 Ael ajqeuteisns
‘syuswindoq 18bpng 0€ 2yiAg 12bpnq |euly pue “iejy (uondnaiod pue a|gela Ajgeipn
Ainseal] ‘s [eaoadde 1ab6png Joy 1€ 8UYiAq [1Dunod 03 pajiwgns ‘Jipne ueajp)  |eDUBUY B UIRJUIRW Juswabeue
%T %S [eEe] pue 3a6png uo nnjosay [Ppuno) T 1aquinN 196png yeup jo saquiny | Aljiqera [epueuly fg pue dojaaap o) ¢ |eueuly  1971/814A0S
uolje|siba|
yum aaueljdwod
Ainseal) jeuonen 1INy saaa1yde
pue | epuUIA0Lg 0} 1BY] uonnIAsul
uo ISSIWgNS JO Joo.d ajgeuleisns
‘sju swn>oq 19bpng 6T0¢C go4 8¢ (uondnuiod pue 9|gela
Ainseal] ‘s |eaoidde 32bpng 10y 8yl Aq IN pue |d 03 papiwgns JIpne uesd)  |eDUeUl B UleluleWw Juswabeuepy
%T %S 040 pue 3a6png uo njosay [puno) T daquinN 196pnq juswisnipe jo ssquiny | Aujiqela [eldueULlY g pue dojaaap 01 ‘¢ |eueuly  0971/8T4AS
uonejsiba|
yam souerduwod
|In} saAa1yde
Alnseau) [euonjen Jey3 uonnIsul
pue | eldUIAOld O] 9|qeutelsns
uo ISSILUQNS JO JOOId 6107 24 (uondn.aiod pue a|geia Ajigeip
Aunseau ] ‘U0 13N|j0saY [IPUNOD 897 AQ IN pue 14 01 pa3ywqns ‘Jipne uea)  |eidUBULY B UIRUIRW Juswabeuely
%T %S 04D pue 126png ‘Jodsy 7/ uoes T Jaquinpy SHodad g/ 995 Jo JsquinN | AJ|IGEIA [BIDUBUL *E pue dojaaap o] ¢ |epueuly  6571/8144S
SId) 49Ae do] - Ajijiqelp Juawabeuep jepueUld
%S0 %00T :3ybram sid) JoAeq do] - juswdojaAa@ dIWOUO0d] 2307 [R10L
(uawdojaaap uone|siba)
|eani ‘ainyjnauby yum adueldwos
‘wsiinoy ‘syoaflold 1INy saAalyoe
31 ‘yuswdhojdwa Jey3 uonniisul
‘uonead 3|qeuleisns
sy02load jeuonesado qol) Juswdo|aaap pue a|qela
Ainseat] pue [ejided Jo S10}2e43U0d |e40129s  |BIDUBUY B UIBIUIELW juawdolaaaq
%50 %00T 04D pue jabpng Joday ainypuadxy VN abejuaoiad  |BD0O| JO uonEYAUS] d6RIUBIID pue J1wou0d3 ¢ pue dojaAap 0] '€ 2wou0d3 [BJ0]  £/71/8TdAS
ybiapm | 3ybiam @3je40333.41q 95UBPIAT JO 83n0S R tilicars JUIBWBINSEIY saApalqo aAnlaalqo vd)

lesen0 | vdd -qns 1633138

J0 31un paujwialap-alid

lediunp

BZ 02 N{UOIIOY MMM 6L0Z/vIv



6L/6 |wy-uibojez 02 nyuonoe}SIsse omdy/ sdpy

%00T - YBI9M eroL
uone|siba|
yiim asueldwiod
IInJ saAayae
Jey3 uonnsul
3|qeulrIsns
(uondniiad pue s|gein Apgein
Ainsead | 6102 ung 0g AqQ juads ‘llpne uead)  |elDUBUY B UlRIUIRW Juawabeuepy
%7 %0T 04D pue 39bpng sylodal aunyjipuadxy 00T abejuadlad 1abpng |ended Jo abejusdiad  AjjIeIA [RIDUBULY 'E pue dojaaap 0] ‘€ |leueuly  £9711/81dAS
uole|siba)
yim aouendwod
[Ny saaaiyae
suoday jeyy uonnysul
Jpny [BU121X3] pue 2|qeUIRISNS
|eudsjul ‘oy 03 uo SMIIADL BDURINSSE (uondnuiod pue ajqeln Auqeip
Alnsead] | 1SSILIQNS JO Jooud ‘19S 1oJ penywqns pue pasedasd ‘Jpne ues|d)  [eIDUBULY B UlRjUIRLW Juawabeuep
%T %S 04D pue 126png  S4v juendwo) dvyo € daguinN  sjuawe)els [eldueuly Jo 1aquuinN - Ajljigela [epueuly g pue dojaaap o] ‘g [epueuly  997L/81dAS
uonejsiba)
ym soueldwod
1INy SaAa1yde
iey3y uonninsul
?]qeulRIsns
suoday 199 Jeauy (uondnaion pue a|qela Alligeip
Ainseas]  ‘suodad WOS ‘suoday 6T0T ‘JIpne ueapd)  |BIDURUY B UlRIUIEW juawabeuely
%T %S 042 pue 1ab6png T/ 23S pue 3JURlIBA 000000£E Aduauaind ung g AQ pa129||oD Junowe | AjljIqeIA |elueUl] ‘g pue dojpAasp 0] "€ |eldueUly  5971/8TdAS
uone|siba|
ym 2oueldwod
1IN4 saAalyde
siaquinu A3uapl eyl uonniasul
PUB S 95S21ppe 123115 a|geuleisns
‘d 1ys1aumo 1oJ saweu 6107 "1BW (uondn.uiod pue a|geiA Apgeip
Ainsead ) 1081102 Y3IM S101gap 1€ 3y Aq pajanpuod Bisuea)d ‘Jpne ueapd)  |eldUBULY B UIRUIRW Juswabeuepy
%T %SG 04D pue 396png |1 JO 35I| 431Sep T laquny | elep pue Jipne ases| Jo Jaquunpy | A}|IGeIA [BIDUBUIH '€ pue dojanap 0] "¢ |elDURULY  $971/8TdAS
[ uone|siba)
19151691 1885y yum asuerdwod
ay] pue Jajsued) Jassy 1IN} SeABIYde
‘J1odal uo 1IRIYLIDA Jey] uopRninsul
19SSy ‘U 01Injosal 9|qeulelsns
[12UN0D Yiim 2Npayas pajepdn (uondn.aiod pue 3|geln Ajpgeip
Ainseal] s |esodsiqg ’ 3|npayIs pue pajdwod siaisibal 1asse ‘1pne uea|d) Jueuyly e ulejulew jJuswabeuely

%1 %S 04D pue 3a6png suonippe 13ssy z Jaquinn Jueldwod dyyo 4o Jaquiny | AJjIqeIA [eIDURULY € pue dOjaAsp 0 € |eDURULY  £971/8TdAS

Juawainseap
jo jlun

ybram | ybBram 23240323410
liel2A0 vdi -qns

saAdalqo aARd3lqo

D2UIPIAT JO 224N0S auljeseg £t |

paujw.ialap-aid s16ajens

BZ 02 N{UOIIY MMM 6102/v1v



61/01
%00T =
%0zZ 00T
%t %0¢
%1 %S
%T %0T
%€ %0T
%T %S

ybam | ybram

lledvn0 | vdd

1ybiam |eroL

1yBIaM SId) 42Aeq dol - Ajjiqelpn Juswabeuey [BDUBULY B30

040

04D

042

040

04D

Ainseal|
pue 12bpng

Aanseau]
pue 1abpng

Alnseas|
pue 1abpng

Ainsead|
pue 32bpng

Ainseau]
pue 32bpng

23e4030341q

-qns

sjlodal aunjipuadxy

syuodal 17 uondas

suodad T/ uoiydes

Sjuawaaiby ajes

suodas aanyipuadxg

3DUSPIAT JO 224N0S

oot

T:¢-S°T

sABP 06

VN

00t

auleseg

6T0Z un( 0 Aq juads

abejuadlad 196png |eyded Jo abejuadiad
Aouaainny abesanod 3gaq
aNuaAa

JLquiny 0] S10)gap IAIBS BuipueisnQ
0EQC uoIsIA

laqunp  Jad se pasodsip $3jIs JO J3quInN

6T0Z unt o€ Aq juads
abejuaalad  32b6pnq bBunesado jo abejusdled

Juswainsesy

jo yun

BZ°00° NPUOHIY MMM

wy-uiboj/ez 02 npuonoeysisse omdy/:sdpy

SId) - uonewliojsuel] pue juawdojaAaq [EUOIINHISUT

(uondn.iod
‘1pne ueajd)
Ajjigeia epueuld g

(uondnuiod
‘1ipne ues|d)
Aungern jedueuly g

(uondnuio2
qipne uea|d)
Ajpigela jenueuld ‘g

(uondniiod
‘1pne uead)
Ajigern jepueuly g

(uondnuioa
‘1pne uead)
Ajiqera jepueutd g

saAldRlqo

pauiwIa}ap-aid

uone|siba)

yam soueldwod
1INy S@ABIYDR

Jeyy uonninisul
Q|qeuieisns

pue a|gein

|eldUBUY B UlRIUIRW
pue dojaaap o] "€

uole|siba)

Yyum souedwod
[INJ SaAdiyde

jeyl uonninsut
3|qRUIRISNS

pue 3|gela

|eldueuly e ujejulew
pue dojanap o] ‘€

uone|siba|

y3im asueldwod
1INy saAalyde

1BY3 uonnIasul
ajqeuleisns

pue a|qelA

|epueuly e uleluleLW
pue dojpasp 01 "€

uone|sibs)|

yim asueldwod
1IN} saAaIyde

3ey3 uonNIAsUl
9|geulrIsns

pue 3|geia

|elpueUY B ulRjuIRW
pue dojaasp 0] ¢

uone|siba)

yum aouelduwod
1INy sanaiyoe

jeyy uonnmnsut
2|qeUIRISNS

pue 3jqeia

|elDUBUY B UlBjUIRW
pue dojaaap o] '€

aandalqo
a16ajenns

Anqein
Juswsbeuepy
|eueUly

Angeip
juswabeuely
[elDuURUI4

Ayngeip
Juawabeuepy
|epueuly

Ajigein
Juawsbeuely
[L=IRIT=IV ]

Aunqein
Juawiabeuely
|epuRUL

Ydi
jediungpy

¢£11/81das

1£11/814As

0£711/814As

6911/81dAs

8911/814AS

6L02/viv



GL/LL jwyyuibolez 0o npuonoeysisse-omdysdiy
%00T - yBam jer0L
(3uswdo|anap
sajdipud ‘aaiopji0m
‘weibouebio Ajedpiunw
s1@138| Juawiulodde quawdojarap ay) Jo Aypgeded
$924N053Yy pUB JUAWBSIIBAPY |euonnynsut) |euOIINIISUl  UOIBLLIOJSURL |
S30IAI3S uewny suonisod JUBWSSIIIBAPE UOIIBUIPI00D | puB 3AnesISIuIpe pue
ajesodio) 1SAIIAIRS paj|y pue ssadoud Jo shep 09 uiyum paj|y suopyisod pue uonesbajui ay3 uaybuans Juawdolanag
%S'T %69 L 11abeuely 9jesodio) | Juawnidal uo poday %00 00T abejuadiad panosdde jo abejusdsad |euonniisul 'g pue pjing o] 'zZ leuonMnsuy  9/a/81dAs
$924N059Y (uoneosnps Buiyied uonew.ojsued]
EERITVELS uewnH  sJa3sibad sduepuany dSM | “Juawdojanap s||is) 4934ed aunjny Joj pue
3eso0di0) 1S3IIAIDS ‘pa1anpuod JO SWLIS] Ul paulel} SIof|I2unod) juawdolaAsp s||is  abpajmoud 3dueyua juawdojaaag
%G T %697/ t1abeupyy ajetodio) sBuiuiesy uo yvoday 6027 Jagqunp pue sasAojdws jo Jaquunp pue uonesnpg ' pue dojaaap o] 7 |euonniisul  §/a/81d4As
Ajjedpiunw
ay3 Jo Aujigeden
$904N0say (uoneanpa |EUOIINIIISUI  UOIIBLLIOJSURL ]
LERINELS uewny ‘Juawdojanap s||1s) pue aanessiuipe pue
@jelodio) 1S3IAIBS sjuswaalbe sauesIng juawdojaaap s||is ayy uayybuans juawdojanag
%6'T %69°L 11abeuep ajesodio) Alesing jo Adon 91 laquiny paJayo saaiojdwa Jo saquiny pue uoneanp3 ‘v pue pjing o1 7 Jleuonmsul  +/A/8144s
Ajunwiwod
nun 2y] 0] aunjanJiselyul
Jusawabeuely (Buisnoy ‘A3pLyoage PaZIUISPOW  UOIBLUIOJSUR |
Buluuely 12alold ‘uonejiues ‘Jsem pue a|geuleisns pue
Q ainjonuiseyug :Buluueld pue T @seyd saouyo |edidiunw | ‘speoy) JUaLISIAUL ‘paaoidwi 0} juawdojaaag
%S T %69°L 11sbeuely 24N30N13seyu] s)uodad ssalboid VN Jaquny | Jo uonajdwod abejuadiad 2.n3ona3seyu] "1 ssade aplaoad o] °g leuonninsul  z/a/814As
(quswdojaaap uonejsiba|
sajdipuud ‘saioppiom ym aoueldwod
‘wesbouebio 1IN} saaaiyoe
0Z/6102 “quswdojaaap 1eyl uolninsul
Sihd B Y9I d19QS J0J uonnjosay |euoiniisur) 9|qeulelsns uonewojsued
‘dql :1ebeuely |1ounod pue 8T /107 |eaoadde a3 uoneuIPIood pue s|gela pue
l1abeuepy [edidiungy d19as paisnlpe Aq 10Aepy pue Buijou Joy j1DUNO) pue uonesbajul  |eIDURUY B UIRIUIRL juawdojanag
%S'T %69°L [edidiungy 2yl Jo 22O 10J uUoNNjOSAY [IPUNOD laquinpy 0] JUds S,d19ds Jo Jaquiny |euonniiIsuI *'g pue dojaadp 0] '€ |euoiINyIsuT 7a/81d4As
(quawdojanap
sajdiound ‘adsopiom
‘wesbouebao Ayjedoiunw
“Juawdojansp a3yl Jo Aupqedes
Skhid B 491 leuonninsul) leuonnyisul  uolewJlojsued|
'd@r :19beuep uonn|josay uoneuplood pue sAleISILIWPE pue
J1abeuely ledipiuniy J1puno) Juodad wua) |12unod 03 paniwqgns suodal pue uonelbayul ay3 uayibuans juswdojaaag
%S'T %69 |edidiuny 33 JO AIYO  -pIW sHodas Allsyiend t JaquinN | @D UBLII0Jad dIFds JO 1squiny |euonnInsul °g pue pjinq o1 °¢ |euonNilsu] 1Q/81das
3ybiam 2jelo03da41q 95UBPIAZ J0 9oinos | eujjesed JUBWRINSE3IW saanaalqo anpalqo YdX
lleisan0 -qns jJojun paujw.iajap-aid a16ajens jleddiunp

BZ 02 N{HUOJDY MMM 610¢/v/¥



6L/IZL juwy-uiboyez 0o npuooe)sIsse-omd,/:sdiy

%00T - :ybiam [e101L
(3uswdojanap
sa|dipuud ‘aaioppom
‘welbouebio Ayjediunw
‘qJuawdojanap 243 Jo Ajjqededs
|euoINISUL) |EUOIININSUl  UOIBLLLIOJSURL |
S9JIAIS papesbdn UOIJBUIPI00D  PUB SAIEIISIUILUPE pue
ajesodio 1D1 :s921A13S Jodau pue paulejulewl SWalsAs pue uoneibajul ay3 uaylbuans juawdojanag
%G5'T %69°L 1asbeuep ojesodio) 1IN0 3S0|D S3JI0AU] T Jlaquiny W) 8Jn12nJiselyul |1 Jo Jaquuny Jeuonninsur ‘g pue pjing ol 'z Jeuonnsul  18a/81d4dAsS
(uawdojanap
sa|dund ‘@a1oppiom
‘welbouebio Ajjediunw
“Juawdojaasp ay} Jo Aujiqeded
$224n0say S)UBLISSAsse |euonniisul) |eUOIIN}IISUl  UOIIBLLIOJSUBL ]
EERTSELS uewny aoueuwioytad uoneuIPIood pue aAljeJISIUIWIPE pue
s1es0dio) HERIVETLS loj yodal poddng ODNVIN 03 papiaoad pue uonelbajul ay) uayibuains juawdojaaag
%5'T %69/ :1abeuep ojesodion  “uayonoa aunyipusadxy HE laquunp uoddns Spd Jo Jsquiny |euonniisug ' pue pjing oy ‘z |euonnysul  08A/8T4AS
(quswdojaasp
sa|dpuud ‘sa10410M
‘wesbouebio
“Juswdojansp
S9IIN0SIY |euoiIn3nsul) [BUOIN}IISUI  UOIBLLIOJSURI |
Sa2IAI3S uewiny 191s1b34 aouepualny SlaquUIap 0JUR uoljeuIpIo0d pue aanessiuiwpe pue
a1edodio) 1S9IAIDS ‘sisquuawWw 0dueRly || 10} P91RUIPIO0D SJUILISSISSE pue uonetbalul ayy uayibuauys juawdoaaaqg
%S"T %69° L 11abeuely @jedodio)  Joj Juodad uonenjeag %00T Jaquunpy 2cuewlopad jo Jaquiny |euonmusuy ‘g pue pjing ol ‘g leuonmnsul  6/4/81d44S
(auawdojaaap
sa|dipuld ‘aal04310m
‘weibouebio Ayjedpiunw
S,d0H pue ‘Juawdolaaap ayy Jo Ajjigeden
5204N053y Wi\ 03 uoISsIwgns Jo AInr 1€ Aq Juswabeuely |euonninsut) |BUOIINIISUl  UOIELIIOJSURS |
S8IIAIBS uewny Jooud pue sjuawaaibe J01U3Sg 03 paniwigns uoneUIPIO0D pue aanensiuiwpe pue
a1esodio) 1SIIAIRS @auewoyiad pue patedsid sjuswsalbe pue uonesbajul ay3 uayybuans juswdojanag
%S T %69°/ r1sbeuely a1edodio) padojaaag / laquinp @ouewsoad Jo 1agquiny |euolINIASUI °g pue p|inq o1 'z leuonnynsul  8/a/81dAS
(quswdojanap
rueld | sajdund ‘aaiopjaom
Ajinbs JuawAiojdwa panoidde ‘welboueblio Apedpiunw
s, Aljediunw e yyum souendwod ‘quawdojanap ayy Jo Ajijiqedea
$32.4N053Y ul Juswsbeuew Jjo sppas| 1saybiy |euonnIsul) |eUOIININASUl  UOIBLLIOJSURL |
S9JIAIRS uewny yoday 92443 2yj ul pasiojdws sdnosb uoI}eUIpI00D pue aAnessiuiwpe pue
9jesodlo) 1S3DIALIDS A)nb3 juswAo|dwg 1364e3 Ajnba Juawio|dws woly pue uoneibajul ay3 uaylbuans Juswdojaaag

%G T %69°7 11abeuepy 2jelo0dio) Apspend e Jaquiny | ajdoad jo saquinu a3yl (S - IdMN) [euoinIasyl g pue pjing 0| 'z leuonmsul  £/a/81d4As

ybram

032941 [ I
?jel030341q e3USp|AT J0.85an0S | sujeseg juswWwaInseap saapalqo aanaalqo vdM

lIBi3A0

-qns jo jun pauluLIajap-aid o16ajells jedpungy

BZ 00 N{HUOIOY MMM 6L0Z/v/Y



6LEL jwyy-uiboyez 02 npuonoesisse-omd/sdiy

%00T - ybam |ejol
uone|siba)
yam aoueldwod
lIn} saaaiyoe
1BY3 uonNIAsul
Slid 8 U9I1 3|qeuleisns uoneddiied
‘dql :4ebeuepy uodsy 1ybisisno 1DUNED 0] papIugns (uondnaiod pue s|geia J1qnd
Jabeuely ledidiuniy ‘uoNjosay |IPuUNo) suodad 1ybisiano pue syoday ‘Jpne ueajd)  |eIDUBUL B UIRJUIBW R SDUBUIDA0D
%1 %b1 L |ediunpy 243 Jo adjo ‘Joday |enuuy Jsquiny lenuuy |edpiunyy Jo saquuinyN | AM|IQRIA [RIDURUIH *E pue dojsaap 0] ¢ poos +a/8140S
juawdolaaap
Shid B 491 Altojedipited uonedpied
'dar :1abeuely 10J JUSLULOIIALS 2119nd
J1abeuep) ledidiuniy uonnjosal [[sI[s%) bujuued SAIINPUOD @ SJUBUIBADD
%1 %bT'L |eddiunpy 243 Jo 3dyo [1PUnod 4ai |euld daquinn 0] paniwqns s,4qAr Jo lequinN pazijenua)j ‘9 eojeandol '1 pooo £4/81d4As
SId) - uonedidilied Jijgnd @ @JUBLISA0L PO0OD
%S 0 %00T  :3yBlapy SIdM 19Aeq do) - uonjewaojsued) pue juswdojaAaq |euoIN}ISUT [B10]

(uawdojaaap
sa|dipund ‘s2104310M
‘weabouebio
“quswdojsasp
|euonninsul)

(v15) uawaziby
[9Aa7 @21Al18S paubis
se [|am se aseyoind
40 Jooud pue sjenuep

Ayjedipiunw
ay3 jo Ajpgeden
|EUOINYIISUl  UOIBLUIOSURL |

Buiuiea] ‘Buiuea Heis uoeuIp100d pue aAessIuILIpe pue
Alnsead pue d oysyiom 104 S pue sJ0|[12unoy 10J PIIINIPUC) pue uonelbajul ayy uayibusns juswdoljaasQ
%S0 %00T 040 pue 126png  J23s1bay 23 uepusyy S JagquinnN buiulen YOS 4o Jaquiny leuonnnsuy g pue pjinq 01 *¢ leuonmsul €11/81d4As
SId) J9AeT do] - uoneuwiojsues] pue juawdojaAa@ jeUCHINIISUT
%S'6T %00T  3YB6iap SId) - uonewsojsues] pue juswdojaAaQg |EuoIININSUT B30 L
(3uawdojanap
sajdipund ‘aaioppiom
‘welbouebio Aedpiunw
‘Juswdojanap ay3 jo Ajjgeded
$921N0S9Y |euoiInN}iasul) |BUOIINIIISUl  UOIIBWIIOISURL ]
EERITNELS uewny JUIAD L2Ed U0 UOIRUIPIOOD pUB 3AIRNSIUIWPE pue
@jelt0dio) IS3DIAIS | BIUBPIAD [BLIOIH PIBY Play SjuaAa [eNUUER pue uonesbanul ay} uaylbuauls juawdojaraq
%G T %69°/L 11abeuely 2]p10di0])  SJULAS ||B uo suoday ] laquinpy S221AJ9S 2)1e10di07) JO Jaquiny |euonNiIsuI °g pue pjing o] 'z |euonnyisul  £8a/814AS
(uawdojanap
sajduud ‘aaioppaom
uoISsag ‘welbBouebio Ajedppiunw
SAJIAITS 21623eas (1puno) ‘Juswdojanap 8y Jo Aypqgeded
3jesodio) |z pue 0DX3 '‘ODNYIN |euonninsul) leuoiinsul - uonewojsued |
S9DIAIRS 11abeuep] ‘lejupwiniedap uoeUIpI00nd puUE aAnERASIUIWPE pue
ajelodiod 1Sa0IAIRS LERIISELS PI9Y SU0ISSBS pue uonelbaiul ay3 uayybuans juawdojaaag
%S T %69, 1abeuepy ajelodio) aje10d10) uo poday € daquny 216818135 [1DUNOD JO J3qUINN |euonninsul °g pue pjinq o] ‘g |euonyminiisu]  78A/8T4AS
aybiam | 3ybram 2je1030341q SolepIAg jo enirios suijeseq JuawWInseap saAndalqo aandalqo YdX
[[ZELTG] vdi -qns jo jun paulualap-ald a1b23jens lediunp

BZ' 00" NHUONOY MMM 6102y



aybam [e30)

SUOIIEDIUNWILLIOD)
g sawwesboid
|eads
11abeuely

labeueyy
ledidiuniy

Isbeuely
lediuniy

Jabeuep
ledpiunyy

labeueyy
jedpiuniy

uoneduNWWoD)
R} sawweldboid
|edadsg

ruonedunwwo)

pue
sawwelboiq
|eads

Shid 8 491
‘dq1 :1abeuepy
ledidiuniy

243 Jo ad1yo

Jpny |eudsjul
s1abeuely
ledpiungy

|yl Jo 22uj0

pny Jeulajug
s1abeuely
jediunpy

o3 JO 3dPO

Hpny |eusiu]
11abeuep]
ledidiuniy

ayl jo adyo

23e1030341Q

-qns

suoissiwqns
|ejuswyiedsp

yum 1335163y ausqam
peojdn jo joys usaids

s1lodaa Ajauenb

uo UDID3II0D 10J
p=syiiuspl usaq saey
Jeyy sdeale uo Joday

AbajeJls punodeudng
Oy pue saInuip
DSV ‘saInuily 2vD0

29]31WWoD

upny ay3 Aq
panoudde ueid 3pny
|euw.a3jul paseq sy

J331s1bau
JUSLUISSISSY YSIY

20UapIAT JO 224N0S

juswainseapy
J03iun

(uswdojanap
sa|dipund ‘aaloppiom
‘wesbouebio
“Juawdol|aaap
Jeuonninsul)
uonPUIPIOOD

pue uonetbajul
|euonninsuy g

2)sgam ay)
uo papeojdn SUaApe/sjuaWINIop

abejuadiad jedpiunw jo abejuadiad

(3uswdojaasp
sa|dipund ‘sai04310Mm
‘weibouebio
uawdojsaap
|euonnyisur)
uoleuIpJo0d

pue uoneibalul
|euonmunsut -

pasiuebio sbunesw

Jaquinn WINI04 YO 8307 J0 Jaquinp

(uswdojanap

sa|dipund ‘aslopjiom

‘weltbouebio

‘Juswdolanap

|euonnyisu)

upne uoeUIPIo0D

uea|2 Jo ynsiad ul pa1daiiod pue pue uonesbaul
paziunnuas suodal jJo Jaquny |euonninsul °g

laquiny
(quawdojanap
sajdiund ‘aoioppiom
‘weibouebuo
“quawdojansp
|euonninsur)
uoneuIplood

pue uonjelbajul
leuonninsuy ‘g

padojansp suejd ypne
paseq sl [eutajul d16a3e13s
pue | euopjesado jo Jaquiny

dsquinp

(uondnaiod
‘1pne uea|d)
Ajjigeia |epueuld g

pajanNpuod
SJUBLWISISSR XSI JO J2quIny

Jaquinp

sandafqo

paulwiajap-24d

BZ 02 N{UOIHIY MMM

|wyy uibol/ez 0o npuoioe)sisse-omdy/:sdiy

uone|siba|

yjim aauendwod
1IN} saaaiyoe

1eY3 UuonNisul
a|geuieisns

pue s|gela

|eloueULY B UlRjUIBW
pue dojaasp 0] "¢

jJuawdo|anap
Atojedpiied
10} Juswuodiaul
3AIDNPUOD

B 3jean o] '

juawdojaaap
Adsoyediaed
10J JUBLLIUOIIAUD
AIDNPUOD

e 9leaun 01 '

uone|siba|

ym aaueldwod
1IN} saaaiyoe

Jey3 uoiNIIsul
a|qeuieisns

pue s|gelA

|eloueUlY B UlRlUIELW
pue dojaasp 01 "¢

uone|siba|

yiim aduerdwiod
1INy saaaiyoe

eyl uonnsul
s|geuleisns

pue ajgein

|edUBUY B UlBJUIBLW
pue dojaasp 0] "€

aanaalqo
2163jea3s

uanedided
21qnd

B SDUBUIBADD
poos

uonediiyed
Nqnd

g 20UBLIBACY
poog

uonedpiied

a1gnd

¥} 9IUBUIDAOD
pooo
uonedinied
2hgnd

'} 2IURUIBA0D
poog
uonediued
21qnd

Y SIURLIBA0D
poos

Ydi
jedpiunpy




6L/51 Jwyy uibol/ez 09 nyucoe}sisse omd;ysdpy

%00T 2 aybiam jejol
(uswdojansp
sa|dipund ‘soioppiom
uonedidnied ‘wesbouebio sanunyoddo
211qnd | ‘Juawdolanap qol pue
SUOIIEJIUNWLIOD) = :UOIIBIIUNLIWIOD) |euonninsul) yImoab d1wouods uoneddied
) sswwesboid pue Modas auipoy UOIIEUIPIO0D 10J JUBLLILOJIAUD gqnd
|eads sewweiboid  |enuapissud 410 pue papuodsal sjutejduwod aulpjoH pue uonesbaul BAIDNPUOD g BDURUIBAOD
%50 %Z5 € 11abeuepy |eads 12351631 sjuiejdwo) %00T abejuadiag |ennuapisaid jo abejuadiad |euonnyiisu °g B 313U 0] b pooD +z1d/814As
(3uawdojaaap
uone3uNWLWoD) sa|dipund ‘@a10p40Mm
g sawweltboig ‘welbouebio sanunuoddo
|eads ‘Juawdoljansp qol pue
SUOIEDIUNLULLIOD | :UDHEIIUNWILWIOD *uonN|osay [1Uno) JeuoNisul) yimodb siwouoda uonedpiyed
1} sawwelboly pue ue|d uoly Abajens UOI1_UIPIO0D 10J JUBLIUOIIAUD olgngd
|eads sawwelbold U0IeIIUNUWWOD 11ouno> Aq paydope Abajeins pue uonesbajul SAIDNPUDD R JUBUIBAOD)
%50 %/5°E 1Jabeuep |lepads papuawe auQ T laquiny UDREJIUNLILIOD JO J3quWinN |BUOIINIASUT *§ e 91ead o] ‘v pooo £71d/81d4dS
(auswdojaasp
uoneIIUNWWOD sa|dpurid ‘sai0310M
) sswwelboig ‘wieabouebio saniunjoddo
lepads “Juawdolansp qol pue
SUOIIEIIUNLULIOD | UOIEIIUNLILWIOD JAjedpiunw [euonninsul) yimodb oiwouods uonedidiled
R sawwelbold pue B |age| piodad uoleUIpPJ00D 10j Juawiuodinu a119ngd
|enads sawwelboid usamlaq Juawaalby |2ge7 2SN Y3im plodad pue uoneibalul SAIDNPUOD g 3DUBUIBA0D
%S0 %LS°E 1abeuely |eads $0104d uoniqiyx3 VN JaquinN - 03 SISIHY IPUBLP{SEY JO Jaquunn Jeuonnisug *g e ajean ol 'y poos  zz1a/81dds
(Quawdojanap
UOI3EIIUNWIWOD) sajdipuud ‘adsoppom
g sawwelboid ‘welbouebio Ajedpiunw
|eads ‘Juawdolarap ayj jo Ajjgeded
SUOIJEDIUNLLILIOD) | :UOIIRIIUNLUILLIOD) |euonniiasur) |euoiInisul uonedpied
R sawwelbold pue uoleUIPIO0D  pUB BAIRLSIUILLPE 21gnd
|eads sawwelbold sayoeads lohely ay3 pue uoljesbajul 8yl usylbuasls g PIUBUIDAOD
%T Y%b1'L i1abeuepy |eads |eloAely Jo saidod (174 Jagquiny  J0j ulllIm saydaads jo Jaquinpy Jeuonninsul ‘g pue pjing ol 'z poon TzZ1d/81dAS
(3uawdojanap
UONEIIUNWILWOD sajdiuud ‘@asopjiom
g sawwelboly ‘welbouebio Ayedpiunw
|eadsg ‘Juawdojanap 3y Jo Ayjpqeded
SUOIEDIUNWIWOD | :UOIEIIUNWIWOD) |euonnisul) |euoI3INISUL uoneddiied
g sawuwelbold pue juawded pleoqjjiq 21u01123|9 UOIJBUIPIO0D  PUB BAIBIISIUILUPE J1gnd
|enads sawwelboud Jo Jooud 393ys |ledidiuniy ay3 uo Buiusape pue uoneibajui a2yl uaylbuais Y SIUBUIDAOG

% T % b1/ r1abeuely |enads pesuds paeog |ig 0z Jaquinp $2S5SaUIsSNg mau Jo Jaquinn |euonnyasur g pue pjing o 'z pooS (QZT1Ad/81d4AS
Jybram |Jublam 3je.4030241qQ saAndalqo anaalqo vdi

1Ie19A0 vdi -qns

JuswWwaInseap
32UBPIATF Jo I24nos | suleseg

Jo jun pauiwialap-ald 21b63jelys jedpiunp

BZ'00" NHUOOY MMM 610¢/rIv



6L/9L

%00T =

%5"0 %LG'E

%S0 %LS'E
%S0 %LS'E

%S0 %/S'E

%570 %LG'E

%S0 %LS'E

ybapm | 3ybram
11_42A0 VdM

1yBiam |eroL

SUDIIEDIUNWILIOD)
B sswweiboid
|eads
11abeuep

SUO[EDIUNWILIOYD
R sawwelboiyq
|eads
:19beuely

SUOIRIIUNLILIOD
) sawuweuibo.ud
|eads
r1abeuely

SuOoIIedIUNWLWOD)
g sawwelbold
|eads
i1abeuepy

SUOIIEIIUNLIWODY
g sawwesboid
|eads
11abeuely

SUOEIIUNLILWIOYD
B sawwelboid
|enads
r1abeuely

uonedniyed
21qnd
1UOIIBIIUNLILIOYD)
pue
sawwelboiyd
|eads

uonedidnied
angnd
1uonedIUNLWLWOD)
pue
sawwelboiyd
|epads

uonediyied
algnd
1UOIIEDIUNLIWOD)
pue
sawwesboud
|ennadsg

UOI3BIIUNLILWIOD)
1y sawwelboud
|epads
$UOIIRIIUNWILLIOD)
pue
sawiwelboid
|epads

uoIEDIUNWIWOD)
g sawweiboud
|edads
1UOIIBdIUNWILWO)D
pue
sawwelboid
|enads

uonedidnied
aland
1uone2UNWLWOoD)
pue
sawwelbolid
|ennads

23e1030341Q
-qns

(quawdojanap
sa|dipund ‘adiopjiom
‘wesbouebio
‘quawdolansp
leuonninsut)
uoneuiplood

pue uonelbajul
leuonninsul *g

2Juepuane
40 s@3eoyiiesd pue
43351631 souepusye T

panpue) sbujuiely
991}ILWWOD) PJeM JO J3qUINN

Jaquiny

weiboid pue
Ja3s163. @suepuany z

pajeulploos sweibold
y2eaJInQ 0DX3 J0 Jaquiny

bujuue|d

laquiny pazijesjua) ‘g

1315163y souepusny
pue awwesboid VN

Pa)BUIP4O0D JWWNS
S1apeaT |euonjiped] jo Jaquiny

Bbujuue|d

1aquiny pazi|ejua) g

(Quawdojanap
sajdipud ‘sa10pjiom
‘welbouebio
‘quawdojasap
|euonninsur)
UOI}BUIPI00D

pue uoneisbagui
Jeuonniisurg °g

unRajng
|eus3nug Jo Ado) VN

panss

J3quINN | SI91IB[SMIN |BUIIUT JO JRqUUNN

(yuawdojanap
sa|dipund ‘aaioppiom
‘welbouebio
“Juawdo|aaap
|euonniasul)
UONBUIPJOoD

pue uonesbajul
Jeuonminsuy °g

19133|SMaN
|eulaixa jo Adon VN

panss
SI9YI3|SM3N |eula3X3 JO Jaquiny

laquiny

(3uawdojaazp
sa|dipuiid ‘aa10)3lom
‘wesbouebio
‘Juawdojanap
|euoiNIASUL)
uoI3eUIPI00D

pue uoneibajul
|euonmisuy *g

/euiwelbold jusag
S1e]1s1bal aouepusny 6

pa1eu|p1002

laquinn SJUDAD |I2UNOD JO JaqUINN

JuswINseapn

SJUBPIAT JO 324N0S saanaaiqo

auleseg

jo jun

paujwiajap-aid

BZ'02 N{FUOIOY MMM

Juy uiboj/ez 00 niuUoIoR ISISSE oMd// sdny

Ayjedpiunw
ay3 Jo Anjpgeden

|euonniisul uopjediiied
pue aaneJisiuiwpe Jgnd
ay) uayibuas}s ) POURUIBADD
pue pjinq o1 *¢ poos  p£1A/8Tdas
sapiunyoddo
qofl pue
yamoub oiwouoda uonedppiued
10J JUBLLIUOIIAUR o1qngd
SAIDNPUOD g BDUBUIRAOD
e 2lesln ol ‘v poos  52140/814dS
saniunuoddo
qol pue
ymoub o1wouoda uonediued
40J JusWIUOIIAUR 219nd
SAIDNPUOD 3§ BDUBLIBACD
B 91eaID 0L ‘b poos  8Z1A/81dAS
saljunyioddo
qol pue
yamodb ojwouoda uonedidnied
10J JUBLLUOIIAUD 21qnd
SAIDNPUODY g BIUBUIIAOD
B 3jeald 0] ‘p pooo  £Z1A/81d4AS
sanunyoddo
qgol pue
yimoub drwouoda uonedpiied
104 JUBLLUOIIAUD J1gnd
BAIDNPUOD '} SIUBUIDAOD
® 91290 0] " poon  971a/81d4As
saniunuoddo
qol pue
Yimodb ajwouoda uonedidiyed
10J JUBWIUOIIAUD o1qnd
SAIDNPUOD g SJUBLIBAOD
e alean ol 't poos  §Z1a/81d4ds

aAndalqo
J16a3e38

vdX
jledpiunpy

6L0C/¥/v



6L/LL Jwiyy uibol/ez 09 npuooRsIsse omd;/:sdiy

%00T - Y6 M jer0L
(quawdojanap
sa|diund ‘aaioppom
‘welbouebio Ajljediunw
“Juawdojaasp ay3 Jo Aujigeded
juawdojaaag |euonnyisul) Jeuoiniisul
Buruuejd pue Buruuejd 21EMYOS B UOIBUIPIO0D PUE BAIIRIISIUILLPE
® 3INIINIISBIUT :Buluueld pue  siempiey pue 19130|d buiyibneap 10j a1em1yos pue uonelbaju ayl uayibuails juawdojaaaq
%7 %07 11abeueyy 2INnPNAseyu] 10J Japlo aseyding VN laquiny pue 43310]d paseyaund Jaquinpy |euonninsul °'g pue pjing 0] "¢ |eneds  z5a/81d4aAs
Ayjjedidiunw
auy) Jjo Ajjigeden
Juawdolaraq s19sn 10 |euoiInynsul
Buluue|q pue Buiuueld uonesqsibay ‘sbujuiesy pue aAneqsiuwpe
'y alnjonnseyu :buluueld pue 10J su21s1604 '23U801)| bujuueld ayy usyibuans juawdojaaaq
%2 %07 :1abeueRp ain3onJiselyur bunesado jo Adon T laquinn Buiysune pue bupuad] S19 pazijenuad "9 pue pjing o 'z |eneds  15a/814dS
SIdM - uawdojoAaq [eneds
%T %00T  :3YB1am SIdy 49Ae doy - uonjeddniied J1jqnd 3 SDUBUISA0D POOD 101
uone|sibal
ylm aouerjdwod
1INy sanaiyde
jeyy uonmnsul
a|qeulRlsns uoneddided
2010AUI PIjEA B (uondniiod pue a|qela 211qnd
Ainsead] JO uoISsSILIgNS JO SABP OE UIYNM ‘JIpNe uead)  |eIDUBUY B UIRJUIBW 3 3DUBULIIA0D)
%5°0 %08 042 pue 32bpng Hodal ainjipuadx3y 00T 9bejuaniad pled sioypald jo abejuadiad  ANNQelA [edUeul g pue dojaAsp 0L '€ poo  7z11/81dds
uone|siba|
ym asueldwod
1INy saAaalyoe
leyy uonmsul
a|geuleisns uonedidijed
S103IpNYy |BUlIaIXg (uondniiod pue a|gelA o1gnd
Ainseas| |eJauan pue [eutaju] Ag Ssjuawalels ‘JIpne ueapd)  [BDUBUL B UIRJUIBW | g 3DUBRUIBA0D
%G'0 %05 04D pue 3abpng Joypny wol) poday T laquiny |eipueuy uo passaldxa uoluidg | Ajjigela |eDURUL ‘g pue dojansp o] "¢ poon  Tz1Ll/81dAs
SId) 49Aeq do] - uonedidilied 2ijqnd 13 @2UBUIDAOD POOS
%¥T %00T  :3YBIaM SId) - uoneddiied di|gnd 8 8JUBUISAOD POOD [E30L
S324n0say | (uoneanps Buiyjed uoneddnied
EERITVELSN uewny ‘Buluiel) | ‘Juawdolanap s||ys) 4934e2 24niny 1oj J1qnd
ajelodio) 1SAIAIRS | |eryuaMadxy ‘Buluiel) | paleulp4ood saniunioddo jusuwidolsaap s||s  abpaimouy adueyua g @IUBUIDAOD)
%56°0 %ZG'E :1abeuep @jesodio)  @21A4S-UT UO Moday 0z JaquinN | Buiyyed saale] jo Jaquunpy pue uonesnp3 ‘¢ pue dojpasp o] */ poos  §8a/8T1dAS
B (TETITENT s al aAnaal
ybiam | ybrom 23jelo3d3a4ig @5uBpIAZ Jo ounos | suleses juswainsespy 2Al3RBIqo 132slqo vdX o8
lie13A0 Ydi -qns jojiun paujwialep-aid J1bajens leddjunpy

BZ'02 N{UOIOY MMM 6102/¥/¥



Juyy-uiboj/ez 00 niuooeR I1sISSe omd/sdny

6L/81
%S S3A1123[q0 135 U0 AJBAI[DP 0] 19p40 Ul S9IIAIDE DYDads a1enjeas pue Jojuow ‘abeuew ‘ueid ‘ABojopoyiaw Juawabeuew 1dafoid pue awwelboid puejsiapun ol 9|y
%0T Asi abeuew oy sueid Aouabuiuod Juaidyye pling pue AJAl|ap 831A13s Jo AJijenb sy aunsus 0] A|3A123)8 S901N0Sa1 pue uonewlojul asiuebio pue aspuold ‘ueld 03 3|qy
%0T saAl322[qo [euonninsul aA31yde 03 JapJo Ul sdiysuone|al ainunu pue pjing pue jus|e) ssiwndo 'Ajisisnip 10adssl ‘sjdoad sbesnodua pue auidsul ‘sbeuew Ajaaray3
%0T 3oualadwod [eiow s1I3)58d 1BY] Jnoiaeyaq Aejdsip Auaisisuod pue Ajibajur pue Ayssuoy sajowold 1eyy Buiuoseas Aldde ‘1661 |edow Ajuapi 03 a|qy
%5 JuawuIaA0b |B30] Jo 35eq 26PIIMOUY SAI199]|0D BY] SOUBRYUS 0] JBPIO0 Ul ‘BIPAW pue Sassa00.4d snoea yBnoly) uoiew.Ioyul ncm abpajmouy jo m:ﬁmﬁ pue uonesauab sy) ajowoud 03 3|qy
mnEmco_um_E uu:mEm>ou aAneladood mu_._m_.Em pue sajijod u_._m>w_w._ Jo uonesien]daduod ayy 32a.41p 03 3|qe
0T ‘1ayung ‘suonebigo pue saanoead soueusanob Jo buipueisiapun ybnosoyy e Aldde ncm ﬂcmEm.::UE 3sueljdwod pue ysu Buibeuew uy wsijeuoissajoid Ajdde pue Joauip ‘a30woud 03 2)qy
JauueW |BIIYIR Ue Ul _ummm_._mE 24e suoiDesuel) [eIdUBUY [|B JBY) 24NSU 03 Jayin4 'sadioead
%0T _m_u:m:c pasiubodat yum aoueplodde ul sassadold Juawalndold Jajsiuipe pue juswabeuew s [eIDURUY 9IN31ISUL ‘MO YSED _obcou .Bmmﬂ:n_ sbeuew pue ueid ‘apdwod 03 a|qy
%0T m._m_u_onmxmum aouanyul pue apensiad ‘AaAu0d AjaA1Da))@ 0] JapJdo Ul 3Jualpne ay) oy mum_._uo\_n,nm Jauuew aspnuod pue uwm:uou_ ..mw_u e ul mmmu_ pue abpajmou ‘uonewojul al1eys o3 gy
Ajunwiwon
%S 2U1 01 S9IIAISS AJjjenb pue [euoissajold JaAlp PUR SIAREIIUL MU JUBLIR|dLI PUB SALIP AJINJSSBIINS 0] 13PI0 Ul S|2A3] || UO UOIBLUIOJSURI] [RUOIINIASUI S1BIIUI pUE 133.1p 0] 3|qY
sannoalqo o1b6ajeays
%SG A3>f anayde 03 4aplo Ul sassa20.d [eUCIIMNSUI DA0LWI 0] BARBAOUUI S1B JBY] SUOIN|OS Paseq-joe) Juswsajdwi pue ysigeiss 03 Spuasl pue sabuajjeyd ‘uoneuLIoul asAjeue Alleannuo 03 3|qy

uonydunsaqg

193l04d pue awweiboud
Buisiuebip pue Buluueld
juswabeuely ajdoayd
aua3adwod [elop

juawabeuepy uonewIOjU]
pue abpajmouy

diysiepea adueulaA0g

Juswabeuely [eueUlY

uocnedlunwwon

diysiapea sbueyn

uojeAOUU] pUB SISAjeUY

Aouazadwo) a10)

s21ouatadwoy 2407

%00T - 3YBISM [eioL
%0T %O00T | :3YB1am SId) - uawdojanaaq |eneds jejor
sylodad AJyluop JUILILOIIAUD
juawdojaaag ‘uonN|osSal [12UN03 a|geulejsns
Bujuuelg pue Buiuueld ‘shanins Aaximy pajesbajul
g ainjanajseqjut :buiuueld pue Jo sa1dod Jyos pue panpuod Buruueld ue 2j0woud juawdo|arag
%Z %0¢ r1abeuely alnjonsequ pJeH Jodaa Aaaing VN l_@nEsz f sAaauns Aaxan| jo Jaquunp pazijenuald ‘g pue dojpasp 0] "9 leneds  §5Q/8TdAS
(3uswdojanap
sa|dipund ‘solopiom
‘wesbouebuo Ayjedpiunw
‘Juawdolansp ay3 jo Aypgeded
Juawdolaaaq leuonniisur) [euoIN3nsul
buiuueld pue Buluueld suoday uondadul pue SIUBLISSAUI SINIINIISEYU] UONBUIPIOOD  pue dAlEASIUIWpEe
g 84njoniseyut :buuueld pue W01 uawjuiodde J0J Spuny Jo uoI1IeSI|IqOW J0j pue uoneibajul ayy uayibuans juawdojaaag
%T %0¢T :uabeuep ainionnseyur Jo sama WN laguiny | JaplAaold 3JIAISS JO JUSLLIAINI0AH |BUOIINIISUT *§ pue pjing oj ‘7 leneds  $50/81d4dS
(yuswdojeaap
se[diduiid ‘8210 p0M
‘welbouebio Ayjedpiunw
‘quawdojaaap ayy Jo Aypigeden
juswdojaasg 0£0¢T Jeuonninsur) Jeuonninsul
Butuueld pue buiuueld aoyd  juswnlog UOISIA 10 SE3JE 3] 40j UMO] UOIIBUIPIO0D | pUB ANRLISILILpPE
¥ 8Un3onJIsequr :bujuuelg pue ‘syoday uopdaoug J163e135 430q Ul pa]aNpuod SJUIWISSISSY pue uopelbajul ayy uapnbuanys  juawdojanag
L4 %07 11abeuep alnjoniseyur “HOL ‘SM3APY | 0E0Z UOISIA ._wnE:z 30edW] |PIUSLWIUOCIIAUT JaquInN |euonniasuy g pue pjing of ‘g leneds  £5a/81d4As
S UTEY R UTEY T @)e40)0341q SDUBPIAT J0 50inns | sueseg juswainseap sanaalqo aaalqo vdM
lIe13A0 vdX -qns joyun paujwiajap-ald a16ajens ledpiungy

BZ'00'N{HUONIY MMM

6LO0C/PIV



61/61

%00T LOT
. .-...u__m-ﬂ| n\ooo.r (41
r\eow S6
u\am\ %0 0
%00°0T g
%00°T Z
%00°PT 6T
%05°0 I
. %05 6T £T
| AR %00°0Z 143
B %05°0 I
| e :\n.Qh.MH LT
,‘ B 2 a\on_D T
3 u.\aam...m‘w Z¢
\m\o\ow 1 o\_“ DG\H 56

syybrom

Bia s3
jusuodwo)n SIDIEM uri

%00T  :IybBlam |ejor

Jwiy-uiboyez 0o nypuonoEsIsse omd/sdny

jejol
isapjuajadwo) alo)
is103ed1puf |ejoL
SaIARDY
sIdy - Jusludojanag jeneds
Sidx 42Aeq doy - uonedionieg 2qngd 3 SIUBLISACE POOD
SId) - UORBAIZIIEL 2Mqnd B S3UPLISA0E POOD
Sdy 42Ae7 doy - uoieULIDJSURL | PUE JuSLIdoBASq [BUORNYISUT
SIdX - UORPWLIOSURI] PUR JUSWIHO[SASQ [BUOIINIISUT
SIdy 48A4L7 doy - Alpgein Juawabeury [eiaueury
SId 434e7 doj - JuawdopAsg JNLoU0Dg 18207
Sid) - JHWdOIBARQ IIOLO2T jE20T
SIdX 4aAe7 doj - Auaayeg adAues Jiseg
Sidy - Aiaajeq aanlas oiseg
SVYdX

si03e31pUI

siybrap tuauoduwo)

diysiapean

%0T ajepuew |euolininsul 216a3e13s ay3 uo Alaalsp 01 s1ayjo Aojdep pue aJidsul pue ‘UoIIN}IISUl Y)Y JOJ UOISIA B 1D31Ip PUB BpIACId pue uondalig o1barens
saAdalgo paynuspr 3suiebe Ajjenb pue s)nsas auNseaw pue J10JUOW A|RAIIDE 03 “d3yung

%0T *spJepuels Ajljenb 19aw 03 Jayjo abeinodus pue suoneadxs pasaxa 0} bulalls A[Jualsisuod ajiym saA13alqo pue synsal Bulasiyde uo snaoy ‘spiepuels Ajijenb ybiy urejuiew o] a|qy = sn2o04 AjljEnY pue sjnsay

juawabeuely

BZ°00 NHLONOY MMM

6102/



APPENDIX C

|, the undersigned G P T Nota of

P O Box 7; Rode AA; Mount Frere; 5090

(Postal address) and

No 7 Mfithi Street; eMaxesibeni; 4735

(Residential address)

Employed as Municipal Manager at Mzimvubu Local Municipality hereby certify that
the following information is complete and correct to the best of my knowledge:

1. Shares and other financial interests (th bank accounts with financial institutions)

See information sheet: Note (1)

No [ Number of shares/ extent | Nature Nominal value Name of
of financial interest Company or
entity
_/
L N/A
: |
2. Directorships and Partnerships

See information sheet: Note (2)

No

Name of Corporate entity,
partnership or firm

Type of business

Amount of Remuneration or
Income

YAl
/




3.

Remunerated work outside the Municipality (As sanctioned by Council)

See information sheet: Note (3)

No Name of Employer Type of business | Amount of Remuneration or
Income

1 e MeEO N AZvo oo Pr

2

Signature of the Mayor :/ég’%@’g’d”‘ 2

CONFIDENTIAL

Date: o l/ﬂ }r/,uo 18

4. Consultancies and retainerships
See information sheet: Note (4)

No Name of client Nature Type of Value of benefits

business received
activity
7

i P4

) /
5. Sponsorships

See information sheet: Note (5)

No

Source of sponsorship

Description of
sponsorship

Value of sponsorship

T 7
"/




6.

See information sheet: Note (6)

Gifts and hospitality from a source other than a family member

No Description Value Source
Glenfidich R1000 Fikile Ntayiya
1 ‘
2 | Jacker oo BM & Sineenive
3
7. Land and property
See information sheet: Note (7)
No ] Description Extent Area Value
] No 23 Jasmine Close Pietermaritzburg | R900 000
) No 7 Mfithi Street Mt Ayliff R200 000
3
SIGNATUR(?OF EMPLOVEE

DATE: —%c!/ o 7 ~o(F
pLACE: /1] 7T~ Feefe




CONFIDENTIAL

OATH/AFFIRMATION

1. | certify that before administering the oath/affirmation | asked the deponent the
following questions and wrote down her/his answers in his/her presence:

(i) Do you know and understand the contents of the declaration?

Answer (///%

(ii) Do you have any'objection to taking the prescribed oath or affirmation?
Answer /Y&

(i) Do you consider the prescribed oath or affirmation to be binding on your
conscience?

Answer 7”“—?4

2 | certify that the deponent has acknowledged that she/he knows and
understands the contents of this declaration. The deponent utters the following
words: “| swear that the contents of this declaration are true, so help me God.” / “|
truly affirm that the contents of the declaration are true”. The signature/mark of
the deponent is affixed to the declaration in my presence.

GERTIFIEDAT OF THE ORIGINAL
F_ _— cor\gng;gsmNER OF OATHS
- LT TUNE FUNDIRA
TUNE | IvASHE, Fino1RA PROFFESIONAL ACCOUNTANT (s.4)
Commissioner of Oath /Justice of the Peace DATEI;i%é)ﬁ[&DRQI[I’O&’#[i31915

Full first names and Purname: F(;'?--m NE _T E;' NJ?’@A‘ (Block letters)

Designation (rank): FA0F ESSionvA L Accountan T (&d' )Ex Officio Republic of

South Africa
Street address of institution: EK? g ’3, Mfﬁr"\f STAERT

VAwA BHACA, 509 O

Date:
Place: V\ w A BRAC A

INFORMATION SHEET FOR THE GENERIC FINANCIAL DISCLOSURE FORM




The following notes is a guide to assist with completing the Financial
Disclosure form (Annexure A):
NOTE 1: Shares and other financial interests

Designated employees are required to disclose the following details with regard to
shares and other financial interests held in any private or public company or any other
corporate entity recognised by law:

* The number, nature and nominal value of shares of any type;

* The nature and value of any other financial interests held in any private or public
company or any other corporate entity; and

* The name of that entity.

NOTE 2. Directorships and partnerships

Designated employees are required to disclose the following details with regard to
directorships and partnerships:

+ The name and type of business activity of the corporate entity or partnership/s;
and
* The amount of any remuneration received for such directorship or partnership/s.

Directorship includes any occupied position of director or alternative director, or by
whatever name the position is designated.

Partnership is a legal relationship arising out of a contract between two or more
persons with the object of making and sharing profits.

NOTE 3: Remunerated work outside the Municipality (As sanctioned by
Council)

Designated employees are required to disclose the following details with regard to
remunerated work outside the public service:

* The type of work;

» The name and type of business activity of the employer; and

» The amount of the remuneration received for such work.

Remuneration means the receipt of benefits in cash or kind, and work means
rendering a service for which the person receives remuneration.



NOTE 4: Consultancies and retainerships

Designated employees are required to disclose the following details with regard to
consultancies and retainerships:

+ The nature of the consultancy or retainer ship of any kind;
+ The name and type of business activity, of the client concerned; and
* The value of any benefits received for such consultancy or retainerships.

NOTE 5: Sponsorships

Designated employees are required to disclose the following details with regard to
sponsorships:

* The source of the sponsorship;
» The description of the sponsorship; and
* The value of the sponsorship.

NOTE 6: Gifts and hospitality from a source other than a family member

Designated employees are required to disclose the following details with regard to gifts
and hospitality:

* A description and the value and source of a gift with a value in excess of
R350.00;

* A description and the value of gifts from a single source which cumulatively
exceed the value of R350.00 in the relevant 12 month period; and

+ Hospitality intended as a gift in kind.

Designated employees must disclose any material advantages that they received from
any source e.g. any discount prices or rates that are not available to the general public.
All personal gifts within the family and hospitality of a traditional or cultural nature need
not be disclosed.

NOTE 7: Land and Property
Designated employees are required to disclose the following details with regard to their

ownership and other interests in land and property (residential or otherwise both inside
and outside the Republic):

» A description of the land or property;



* The extent of the land or property;

* The area in which it is sitfuated; and
* The value of the



