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/ƘŀǇǘŜǊ мΥ aŀȅƻǊΩǎ CƻǊŜǿƻǊŘ ŀƴŘ 9ȄŜŎǳǘƛǾŜ {ǳƳƳŀǊȅ 

 

Component A:  

Introduction 

 

According to Section 127(2) the Mayor of a municipality must within seven months after the end of the financial year table in 

the municipal Council the annual report of the municipality. 

Section 129 (1) stipulates that the Council of the municipality must consider the annual report of the municipality and by no 

later than two months from the date on which the annual report was table in the Council in terms of section 127, adopt an 

ƻǾŜǊǎƛƎƘǘ ǊŜǇƻǊǘ ŎƻƴǘŀƛƴƛƴƎ ǘƘŜ /ƻǳƴŎƛƭΩǎ ŎƻƳƳŜƴǘǎ ƻŦ ǘƘŜ ŀƴƴǳŀƭ ǊŜǇƻǊǘΦ  

The Annual Performance Information Report was submitted to the Office of the Auditor General of South Africa by end August 

2020 with the submission of the Annual Financial Statements for the financial year ending June 2020 audit purposes. 

The Office of the Auditor General is finalizing the audit and will issue a report in their opinion regarding their audit of Annual 

Financial Statements and Performance information. 

The Annual Report is consolidated and will be presented to Council by end March 2021, after-which it shall be considered by 

the Municipal Public Accounts Committee which is vested with the power to play oversight responsibility on behalf of Council. 

The Oversight Report on the annual report will be presented to Council by end May 2021 in line with Circular 104 of the MFMA. 

The Annual Report will be made public for comments within stipulated timeframes. Local community will be invited to submit 

representations regarding the annual report. The report will be submitted to the Office of the Auditor General, Treasury and 

Department of Local Government and Traditional Affairs. 

The Annual Report is a tool for monitoring, evaluation and assessment of the services rendered by the municipality. It serves 

as a yardstick to evaluate its performance against Pre-determined Objectives. The Council is able to monitor and evaluate 

whether it is likely to achieve the objectives it has set its self in the IDP over a period of 5 years. 

The Annual Report is legislated by law governing local government and as such, Umzimvubu complies with the legislation 

governing local government in terms of accountability which has a positive effect on service delivery and boosting the morale 

of the citizens of the municipality. 
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aŀȅƻǊΩǎ CƻǊŜǿƻǊŘ 
 

Allow me on behalf of the municipal council, to present the community and all stakeholders of 

Umzimvubu Local Municipality, with the 2019/2020 Annual Report, which captures the recorded 

achievements and challenges experienced in implementing the Integrated Development Plan (IDP) 

aligned to the Eastern Cape Provincial Growth and Development Plan as presented by the Honourable 

Premier during his State Of The Province Address. This further provides us with an ideal opportunity to 

reflect on the impact of our interventions in pursuing our strategic objectives encapsulated in our IDP 

that was informed by rigorous public participation strides such as Mayoral Imbizos, Executive 

Committee IDP Roadshows, Intergovernmental Relations Forum meetings and IDP Representative 

Forum meetings to mention but a few. This was done to entrench community engagements that 

culminated in Ward-Based Plans that informed Umzimvubu Local MuniŎƛǇŀƭƛǘȅΩǎ LƴǘŜƎǊŀǘŜŘ 

Development Plan for the preceding 2019/2020 financial year.  

All communities should have access to at least a minimum level of services. This is not a goal, but a 

constitutional obligation. Mpondomise: Construction in progress with poles being installed. Stringing of 

MV & LV lines done and installation of transformers in progress. Mmangweni: Site establishment has 

been done by contractor and delivery of materials. Stringing of MV & LV lines has commenced. 

Installation of transformers to resume. Colana & Ntlabeni: Contractor has done pre-marketing of the 

areas and surveys done. Materials have been delivered and contractor to commence with the works.  

¢ƘŜ aLD ǇǊƻƎǊŀƳƳŜ ǊŜƳŀƛƴǎ ŀ ƪŜȅ ǇŀǊǘ ƻŦ ƎƻǾŜǊƴƳŜƴǘΩǎ ƻǾŜǊŀƭƭ ŘǊƛǾŜ ǘƻ ŀƭƭŜǾƛŀǘŜ ǇƻǾŜǊǘȅ ƛƴ ǘƘŜ ŎƻǳƴǘǊȅ 

and, therefore, infrastructure should be provided in such a way that employment is maximized through 

labour intensive construction methods and opportunities that are created for enterprises to flourish. 

During the financial year under review we have been able to spend 100% of our Municipal 

Infrastructure Grant (MIG). The Municipality in partnership with the District, Provincial and National 

Government, including parastatals like ESKOM, successfully implemented capital and operational 

projects in our communities including electrification of households, upgrading of sporting facilities, 

parks and recreational facilities, rehabilitation of roads, housing, refuse removals and grading of 

internal streets in villages.  

This reflects our effectiveness in rolling out infrastructure programmes on roads and the construction 

of bridges, waste management and enhancement of our Local Economic Development. It also 

demonstrates progress in our expansion of access to better services and better lives for all. It is 

unfortunate to note that during the year under review, our Municipality received a qualified audit 

opinion from the Auditor General. A similar result was obtained in the 2018/2019 financial year, in 

which we remain confident that the status quo will change in the current financial year as per the 

adopted audit turnaround strategy by Council. ¢ƘŜ !ǳŘƛǘƻǊ DŜƴŜǊŀƭΩǎ ǊŜǇƻǊǘ ǊŜŦƭŜŎǘŜŘ ǘƘŀǘ ǘƘŜ ƳŀƧƻǊ 

root cause for this outcome was derived from the Municipal Asset Register, however the identification 

of these assets is ongoing and will be corrected before the next audit starts. The Council will exercise 

its oversight role by monitoring the implementation of the audit turnaround strategy by ensuring that 

progress reports on the strategy implementation are tabled to Council and the Municipal Public 

Accounts Committee (MPAC) for monitoring purposes.  
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The municipality wishes to reaffirm its commitment to spending the public funds in line with National 

Treasury prescripts and measures which are continuously being put in place to ensure good financial 

management. ¢ƘŜ 9ȄǇŀƴŘŜŘ tǳōƭƛŎ ²ƻǊƪǎ tǊƻƎǊŀƳƳŜ ό9t²tύ ƛǎ ƻƴŜ ƻŦ ƎƻǾŜǊƴƳŜƴǘΩǎ ƪŜȅ ǇǊƻƎǊŀƳƳŜǎ 

aimed at providing poverty and income relief through temporary work for the unemployed. The EPWP 

is a nationwide programme covering all spheres of government and SOEs. During the year under review, 

100 beneficiaries were employed for waste collection and litter picking. Another extended EPWP 

programme looking at town beautification and street cleaning employed 46 people which brings the 

total number to 146 at an invested amount of 3.4 million combined. 

The municipality understands the socio dynamics of our communities and have set aside funds to 

respond to the needs of the vulnerable groups such as women, youth, children, elderly and people 

living with disabilities. These groups have benefited through a number of projects such as Christmas 

Gifts for children, grocery vouchers for elderly people, Maskhandi Youth Talent Exhibition and projects 

for People living with Disabilities only to mention a few. As government that listens to its communities, 

we strive to be responsive to their needs, accountable and dedicated to ensuring fairness and providing 

more opportunities. This means making sure that residents can easily communicate their concerns and 

matters of importance to the municipality. Importantly, we must ensure that vulnerable members like 

our aged, people living with disabilities, women and children in a caring municipality are supported to 

access a better quality of life. ¢ƘŜ ƳǳƴƛŎƛǇŀƭƛǘȅ ǊŜƳŀƛƴǎ ƳƛƴŘŦǳƭ ƻŦ ǘƘŜ ŎƻǳƴǘǊȅΩǎ ŀƛƭƛƴƎ ŜŎƻƴƻƳȅ ŀƴŘ 

continues to explore for new sustainable opportunities in the agricultural sector that will benefit local 

residents.  

During the Financial Year under review, the Yellow Maize Ploughing Programme has benefitted over 

900 local residents with a number of 15 hectors per ward being planted with yellow maize. The total 

cost of the project is 6.8 million and the council is pleased to note that communities are now currently 

harvesting the produce from their own fields. We are fortunate to have an agricultural sector that is 

well-developed, resilient and diversified. Through an accelerated programme of land reform, we will 

work to expand our agricultural output and promote economic inclusion. An auction site was identified 

near Badibanise (ward 18) in KwaBhaca. The intentions to develop an auction site by the municipality 

is to create a platform for local farmers to trade their livestock before it ages or loses weight during 

ŘǊƻǳƎƘǘ ǎŜŀǎƻƴΦ LǘΩǎ ŀƭǎƻ ǇƭŜŀǎƛƴƎ ǘƻ ƴƻǘŜ ǘƘŀǘ ŀ ǎŜǊǾƛŎŜ ǇǊƻǾƛŘŜǊ ǿŀǎ ŀǇǇƻƛƴǘŜŘ ǘƻ ŘŜǎƛƎƴ ǘƘŜ ŀǳŎǘƛƻƴ 

site on the 15th June 2020.This is an ongoing municipal project and will be closely monitored until 

completion. In relation to vegetable production, the municipality has identified and assisted 5 municipal 

wards whereby more than 200 people benefitted from the programme. The total cost of this initiative 

was R 800 000. 

In pursuit of good governance and effective public participation, the municipality has implemented a 

zero-tolerance approach to non-compliance and an intense focus and commitment towards good 

governance. The launch of Operation Khawuleza has brought a sense of unity between residents and 

ǘƘŜ ƭƻŎŀƭ ƳǳƴƛŎƛǇŀƭƛǘȅΦ ²ŜΩǊŜ ǇǊƻǳŘ ǘƻ ōŜ ǇŀǊǘ ƻŦ ǘƘƛǎ ƛƴƛǘƛŀǘƛǾŜ ŀǎ ƛǘ ǇǊƻƳƛǎŜǎ ǘƻ ōǊƛƴƎ ŀōƻǳǘ ǎƻŎƛŀƭ 

stability and radical developmental changes in our municipality.  

During 2021, our nation will once again head to the polls for local government elections to vote for the 

government of the day. We trust that the registration process will be peaceful and continue to be the 
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bedrock of a democratic and responsive local government. Let me also extend sincere appreciation to 

members of the Executive Committee, the Risk and Audit Committee, MPAC, Section 79 Committees, 

labour unions, business community, media houses, sector departments, traditional leaders and all 

Ward Committee members for continuing to serve the people of Umzimvubu Local Municipality with 

diligence and skill.   

I also want to thank the Office of the Speaker, Chief Whip, for their solid and unshaken support that 

has immensely contributed and increased our capacity to lead and govern. The Municipal Manager, 

Senior Managers and all staff members must also be commended for their continued efforts to turn 

around our institution so that it is responsive, focused and committed to creating a better life for all.   

Our goal for this coming year is to achieve a clean audit for improved service delivery and to maximise 

service delivery for the benefit of the people of Umzimvubu Local Municipality. Let me remind you that 

as local government leaders we need to build a new future and a direction relevant to the needs of our 

communities we serve. This we believe is a crucial lever that will open up an opportunity that provides 

people with a chance to improve their lives. I would like to conclude by encouraging the youth in our 

community to make their mark and play a major part in what will be the future of Umzimvubu Local 

Municipality.  

Together moving forward with endless possibilities 

Councillor S.K. Mnukwa 

The Honourable Mayor 

 

Component B: Executive Summary  

Municipal Managers Foreword 

The 2019/2020 financial year Annual Report has been compiled in accordance with the Local Government 

Municipal Systems Act, 32 of 2000, the Local Government Municipal Finance Management Act 56 of 2003, as well 

as National Treasury Circular No. 11, 63 & 104. The report addresses the performance of Umzimvubu Municipality 

for the year ended 30 June 2019 and conforms to the relevant statutory requirements. This report records the 

progress made by the municipality in fulfilling its objectives as reflected in the Integrated Development Plan (IDP), 

the Budget and Service Delivery and Budget Implementation Plan (SDBIP). 

As Local Government, we are mandated to ensure provision of services to our respective communities in an 

accountable and sustainable manner in line with basic needs of our people. In striving to achieve this mandate, 

the municipality amongst other things has directed various services to its community. To highlight some 

achievements for the year 2019/2020 I can mention a few multi-year projects like the construction of municipal 

offices meant to accommodate municipal employees to create a conducive working environment that will 

promote productivity, Badibanise Sports Field that has since been completed to promote social cohesion. 

Electricity backlog has been a challenge in our municipality, however with the Integrated National Electrification 

Programme (INEP) Grant the rural electrification programme has been rolled out wherein 1560 households 

benefited. We also have the Indigent support programme that subsidize beneficiaries with 50KWH from Eskom, 

solar and paraffin. 
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In terms of Revenue Management, Umzimvubu Municipality mainly generates its revenue from property rates 

and refuse removal. On collection of arrear debts, the municipality has managed to collect 100% from the National 

Public Works with the exception of the Provincial Department that is also at approximately 80% in payment of the 

arrears. The ailing part in terms of collection is on the side of Business and Residential properties, wherein the 

municipality has promulgated by-laws to enforce collection. 

The Municipality in its IGR platform constantly engages Sector departments to present planned 

projects/programmes as a way to align services planned for the community of Umzimvubu, and also to avoid 

duplication of services. In the year under review, we have also coordinated Services on Wheels wherein sector 

departments visited communities at Ward level. In terms of strategic positions for Managers reporting directly to 

the Accounting Officer there were changes on the positions of Chief Financial Officer, Manager: Infrastructure & 

Planning and Manager: Local Economic Development, and were filled to ensure strategic guidance in six 

departments of the municipality .  

The municipality has received a non-favourable audit opinion, assets mainly being a contributing factor, 

misstatements on revenue and opening balances. The municipality has since developed an Audit Turn Around 

Strategy as a corrective measure to address issues raised by the Auditor General with the hope to receive an 

improved audit opinion for 2019/20 financial year. This planning document will provide guidance to the 

municipality to track implementation of the Strategy in line with issues raised by the Auditor General. 

The Municipality is currently in a good financial state as we ensure that we plan and implement according to the 

approved budget by Council. Monthly and quarterly reports on budget implementation were prepared and 

submitted to relevant structures to monitor financial management.2018/19 Strategic Risk Assessment was 

conducted where the Executive Committee together with Management developed Risk Treatment Plans to 

mitigate the top 10 risks identified to an acceptable level, most of those treatment plans were implemented. In 

conclusion I want to single out and thank our honourable Mayor, Councillor S. Mnukwa   for his guidance and 

support to our staff. I want also to show gratitude to the Executive Committee and Council for their commitment 

to Umzimvubu Municipality. To my Senior Managers, Assistant Managers and to the rest of the staff members I 

take off my hat to you and thank you for your selflessness and dedication to your work. The way you have stood 

your ground to all the adversaries facing you and depressing working conditions at times is highly commendable. 

 Mr G.P.T. Nota 

Municipal Manager 
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1.2. Municipal Functions and population Overview 

  

(a) Brief Description of the Municipal Area 

Umzimvubu Local Municipality is a Category B municipality (Area: 2 506km²) situated within the Alfred 

Nzo District in the north-western part of the Eastern Cape Province. It adjoins KwaZulu-Natal to the 

north, the OR Tambo District Municipality to the south and east, and Matatiele to the west. It is one of 

four municipalities in the district.  

The municipality is predominantly rural and the majority of the population reside in rural areas. The 

majority of land is covered by dispersed low-density traditional settlements, with the exception of some 

areas around the two urban centres. There has been a significant migration towards the towns over the 

years, which is attributable to a preference by residents to live close to transport routes and urban 

centres. Both KwaBhaca and EmaXesibeni towns contribute about 8.7% of the total population and 

91.3% consist of rural population.  

 

 

 

 

Map 1: Umzimvubu Locality map showing ward boundaries 

 

 

(b) Population by Municipalities under ANDM 
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Umzimvubu Local Municipality has an estimated population of 199 620 within an area covering 2 506 

km² with an estimated household average of 3, 8 persons per household (CS: 2016).  Within the Alfred 

District, Umzimvubu has the second lowest population compared to other three municipalities under 

Alfred Nzo District Municipality, and it has the second lowest number of households.  The table below 

demonstrates the total population, number of households and the average of households per 

municipality within the district. 

(c)  District Population by Municipalities 

Municipality  Census: Community Survey 2016 

Total Population Number of Households Average households 

size 

EC443: Mbizana 281905.1 48 447 5.8 

EC441: Matatiele 203842.6 49 526 4.1 

EC442: Umzimvubu 199620.4 46 891 3.8 

EC444: Ntabankulu 123976 24 396 5.1 

DC44:Alfred Nzo 801344.1 169 261 4.7 

 

StatsSA:  2016 Community Survey 

 

 

 

(d) Total Population Distribution by race  

The population of Umzimvubu municipal areas is predominantly African. African people 
constitute 99.8% of the population. The table below reflects the overall race breakdown of 
the population in the municipal area.  
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StatsSA: 2016 Community Survey 

(e) Population by Gender Distribution   

Females constitute about 54% whilst males constitute about 46% of the overall Umzimvubu Local 

aǳƴƛŎƛǇŀƭƛǘȅΩǎ мфф снл population.  This calls for dedicated programmes of integration and 

incorporation of women in key planning and decision making roles of our municipality. 

 

90.80 % 

0.10 % 0.10  %  

Racial Groups  

Black  

Coloured  

Asian  

White  

  
Figure  3 . 3.3   Racial Groups 

Stats 

  

Population by Race 
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Population by Gender 

 

StatsSA: 2016 Community Survey 

 

(f) Population by Age Distribution  

The chart show that Umzimvubu is largely characterised by people who are in the working age (55%), 

however, not everybody in the working age is willing and able to work. 

The percentage of young people (0-14 yrs) and Elderly (65+) stands at 38.3 and 6.7% respectively. 

 

 

Population by Age Distribution  

 

 

Gender profile   

46  %  

54  %  

0 0  

Population Distribution by gender  

Male Female  
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StatsSA: 2016 Community Survey 

(g) Employment Profile       

The employment sector is dominated by elementary occupations and occupations requiring low 
skills levels. Elementary occupations constitute 34.3% of the employment sector. Craft and related 
workers, service shop market and sales workers, and clerks jointly constitute a further 22.5% of 
the employment sector. Professionals, technicians and associate professionals and legislators 
/senior managers jointly constitute only 36.8 % of the employment sector. If one compares 
Matatiele Local Municipality to Umzimvubu Municipality, there is a significantly higher number of 
the latter group in Umzimvubu Local Municipality which is probably attributable to a high number 
of government services in the municipal area, including a Local Municipality, District Municipality 
and the District offices of several Government Departments as Mt Ayliff was declared by the 
Provincial Legislature as the home of district offices of sector departments.  

  
This dominance of elementary and other low level occupations is testimony to the low skills base of 
the area. This is aggravated by an absence of tertiary educational institutions which contribute 
significantly to the low levels of graduates in the area. Consequently there is an acute shortage of 
skilled artisans, engineers, project managers, business management skills and technical skills in 
agriculture, tourism, forestry and environmental management.  
  
 

 

StatsSA: 2016 Community Survey 

 

 

Figure  3 .4. 2:  Employment Levels   
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(h) Educational Profile and Literacy Levels 

The average educational attainment levels of residents of the Umzimvubu area are presented in 
table below, The area has a low number of high and primary schools as well as one higher learning 
institute (Ingwe Training College). From the figure below it can be seen that the area has low levels 
of educational achievement, with only 7.1% of the population having completed Matric or higher. 
This compares poorly against the Eastern Cape and is less than half of the provincial average of 
16.5%. This has implications on the worker profile, as individuals that have not reached a certain 
level of educational attainment are often faced with barriers to entry into the formal employment 
market.  This has further bearing on the nature of investment activity that will be feasible and 
sustainable in the area. Without the provision of adequate education and training, a skills deficit 
may constrain future development within the umzimvubu area.  
  
Although there appears to be an adequate number of primary education facilities in the area, there 
is a conspicuous lack of senior secondary schools with less than 10% percent of schools providing 
secondary level education. This is aggravated by poor access to these facilities. The only tertiary 
education facility is a FET College in Mount Frere.   

Educational & Literacy Level 

 

 

StatsSA: 2016 Community Survey 

(a) Distribution of Households by Income 

The demographic makeup of an area, coupled with its educational characteristics and 
employment trends all have an impact of household incomes. Household incomes in the context 
of this report are important insofar as they function as a proxy that reveals the extent of poverty 
in the area. An investment (social, infrastructural, financial or otherwise) that takes place in 
Umzimvubu will be undertaken within the socio-economic parameters enforced by poverty and 
income levels of local households.   
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Household income is defined as the combined income of all members of a household. The 

determination of the income includes:  

Å Labour remuneration  

Å Income from property  

Å Transfers from government (including pensions)  

Å Transfers from incorporated businesses  

Å Transfers from other sources  

 

Distribution of Household by income  

Average income  Percentage  

None income  16,3%  

R1 - R4,800  7,2%  

R4,801 - R9,600  14%  

R9,601 - R19,600  25,7%  

R19,601 - R38,200  21,1%  

R38,201 - R76,4000  6,9%  

R76,401 - R153,800  4,7%  

R153,801 - R307,600  2,8%  

R307,601 - R614,400  1%  

R614,001 - R1,228,800  0,1%  

R1,228,801 - R2,457,600  0,1%  

R2,457,601+  0,1%  

StatsSA: 2016 Community Survey 

About 63.2% of the total population earn less than R19, 600.  

  
Household income is concentrated and compressed in the lower brackets, with a cumulative 65.4% 
of all households earning less than R1 600 per month. Although South African government does 
not prescribe to any universal measure of poverty, based on the BuǊŜŀǳ ƻŦ aŀǊƪŜǘ wŜǎŜŀǊŎƘΩǎ 
aƛƴƛƳǳƳ [ƛǾƛƴƎ [ŜǾŜƭ ŀƴŘ ǘƘŜ ¦b5tΩǎ ǇŀǊƛǘȅ ¦{Ϸм ǇŜǊ ŘŀȅΣ over 65.4% of all households 

subsist to varying degrees in income poverty.  
  
The low levels of income have wide-ranging ramifications on the Umzimvubu economy, 
perpetuating depressed HDI score cycles and limited access to economic opportunities within the 
area. This corresponds with a high percentage of the population being dependant on grants, 
subsidies and other forms of transfer payments from the government for their daily livelihoods.  

The low levels of household income negatively affect the effective dependency ratios, which 
compares the portion of those in the population not able to work with those that make up the 
productive labour pool in Umzimvubu.   

Umzimzimvubu has made a provision for economic infrastructure in a form of a trading facility in Mt 
Ayliff, Fresh produce market in Mt Frere, Nursery in Mt Frere, Aloe treatment plant in Mt Ayliff and 
Peach value addition in Mt Ayliff in a attempt to uplift the economic standard of the area.   
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(b) Access to Internet Services 

The graph below shows that 81% of the population have no access to internet, 13, 2% is accessing the 

internet from their cell phones, 1.3% from work, 1, 2% from home and another 3, 2% from any other 

sources. 
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1.2. Service Delivery Overview 

 

In the 2019/2020 financial year the municipality received an MIG Allocation of R46 411 000. 16 km of 

new roads were constructed at Gabeni Access Road, Madlangeni Access Road,Tshisane Access Road, 

Mahobe Access Road and Mpungutyana Phase 2. An amount of 15 803 663,00 was spent on the 

maintenance of 105, 02 km's of gravel roads. A further 12 900 000,00 was spent towards the 

construction of Construction of 3 sport facilities( Badibanise Stadium Phase 3, Completion of Tela 

Cluster Sport Facility and Completion of Sirhoqobeni Cluster Sport Facility. A tune of R18 180 000,00 

was spent on the construction of Construction of Mahobe ,Tshisane ,Madlangeni Marwaqa , Silindini 

and Tyinirha Bridges.    A further tune of about R12 900 000,00 was spent towards Construction of 3 

sport facilities( Badibanise Stadium Phase 3, Completion of Tela Cluster Sport Facility and Completion 

of Sirhoqobeni Cluster Sport Facility.  During 2019/2020 financial year, we saw the completion of 3.5 

km for KwaBhaca street surfacing at a tune of R17 500 000.00.  We further saw the construction of 

Municipal Office Block and  Completion of 4 Community Halls at a cost of 32 400 000,00.  

The municipality further received an Integrated National Electrification Programme (INEP) Grant of 

about R74 019 000 and Electrification 0f 1091HH (Mmangweni Phase 1, Ntlabeni, Mpondomise Phase 

1, Colana) 

 

 

1.3. Financial Health Overview 

 

The municipality is in good financial health and based on the pre-audited financial statements it had a 

positive financial ratios as well as the municipal cash flows have increased by R11 885 million which is 

13% increase as compared to prior year. 

 

Umzimvubu Local Municipality continues to show itself as being in good financial health. Yearly, efforts 

are made to improve fiscal control and it must be noted that last year, Umzimvubu Local Municipality 

received Small Town Revitalization from the Department of COGTA. Overall it is noted that there has 

been a substantial improvement in the billing of consumers and an increase in revenue collection. 

Compliance reporting occurs as required and a positive cash flow is observed. 
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1.4. Revenue Trends of the Municipality 
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